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JEFFERSON SCHOOL DISTRICT    
Regular Meeting of the Board of Trustees 


Tuesday, May 10, 2022 
 


ANTHONY TRAINA SCHOOL GYMNASIUM            4256 WINDSONG DRIVE                                        5:30 P.M. 
AGENDA 


 


5:30 p.m. – Open Session (For Purposes of Opening Meeting ONLY) – District Office Conference Room 
5:35 p.m. – Closed Session to Discuss Closed Session Items Listed Below 
6:30 p.m. – Reconvene to Open Session – Anthony Traina School Gymnasium 
 
 


1.  OPEN SESSION   
 a. Call to Order 
 b. Roll Call to Establish Quorum 
 c. Approval of Agenda 
 d. Public Comment for Closed Session Items 


e. Closed Session - Adjourn to Closed Session for the purpose of discussing matters expressly authorized by 


Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95, 54957, 54957.8, Education Codes 49079 (c), 48912, 
48918 (c)  
 


PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/DISMISSAL/RELEASE/RESIGNATION 


 Certificated: # 12332, 12333, 12334 ,12335, 12336, 12337, 12338, 12339, 12340, 12341, 12342, 
12343, 12344, 12345, 12346, 12347, 12348, 12349  


 Classified: # 12350, 12351, 12352, 12353 


 Probationary Release – Two COVID Clerks 
 
 f. ADJOURN TO CLOSED SESSION 


    


2.  RETURN TO OPEN SESSION – 6:30 P.M. –Anthony Traina School Gymnasium 
 Welcome and Closed Session Report 
 Pledge of Allegiance 


 Superintendent’s Report  
 Employee of the Year Recognition 
  


3. PUBLIC COMMENT- Presentations are limited to items not on the agenda. When you are recognized, state your 


name and then proceed with your presentation. State law prohibits the Trustees from taking action on any item 
not on the agenda. No person shall speak for more than three minutes, and the total time allotted for 
discussion for one item shall not exceed twenty minutes. (Board Bylaw 9323) 


 
4.  APPROVAL OF CONSENT AGENDA 


4.1 Minutes – Regular Board Meeting April 12, 2022 
4.2 Warrants –  April 2022 
4.3 Financials – April 2022 
4.4 Surplus – School Bus # 2 
 


5.  EDUCATIONAL SERVICES (Board may or may not take action on any items listed below) 
 5.1 Illustrative Math Curriculum Adoption Grades 5-8    • Action 
 5.2  Surplus Obsolete Math Curriculum Grades 5-8     • Action 
 5.3 Student Enrollment        • Information  
         
6.  PERSONNEL SERVICES (Board may or may not take action on any items listed below)  
 6.1 Declaration of Need for Fully Qualified Educators    • Action 
 6.2 Residency Teachers College of San Joaquin (TCSJ) Co-Sponsor    • Action 
  Agreement, 2022-2023 
 6.3 Teacher Induction Program, Teachers College of San Joaquin (TCSJ)   • Action 
  Academic Years 2022-2024 
 6.4 Appendix K, Summer School/ESY Stipends     • Action 
        


7.  BUSINESS AND FACILITIES (Board may or may not take action on any items listed below) 
7.1 April 2022, Fiscal Year 21-22 Budget Adjustments    • Action 
7.2 Resolution to Establish Temporary Interfund Transfers, Resolution 2022-05-01 • Action 
7.3 Acquisition of New Thomas School Bus      • Action 
7.4 Construction Update        • Information 
7.5 Williams Act Quarterly Reporting       • Information 
         


8.  BOARD DISCUSSION AND REPORTS (Board may or may not take action on any items listed below) 
 8.1 Items for Next Board Meeting   
 


 9.  CALENDAR OF UPCOMING EVENTS  
 May 26, 2022    Last Day of School 


 June 9, 2022    LCAP & Budget Public Hearing 
 June 14, 2022    Regularly Scheduled Board Meeting 
    


10.  ADJOURNMENT 


 
 


Note:  Any member of the public who wishes to view any non-confidential item on this agenda may contact the Superintendent 
prior to the evening of the meeting. The Jefferson School District complies with the Americans with Disabilities Act. Any individual 
who requires disability-related accommodations or modifications should contact Celli Coeville  at 209-836-3388 or via email at 
ccoeville@jsdtracy.com at least 24 hours prior to the meeting. Audio/Video representations of participants may be captured. 



mailto:ccoeville@jsdtracy.com






2021-2022 Employees of the Year 


 


The employees listed below will be honored at the May 10, 2022 board meeting for their outstanding 
contributions to Jefferson School District. 


 


SITE YEAR CERTIFICATED CLASSIFIED 


Jefferson 2021-22 Gary Pease Tiffanie Heben 


Hawkins 2021-22 Tina Seymore Kelly Cabral 


Monticello 2021-22 Rachelle Dunnum Lynda Durney  


Traina 2021-22 Carol Outland Nancy George 


District/MOT 2021-22  Rianna Hassna 
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 Jefferson School District 
Official Minutes of the Regular Meeting 


Of the Board of Trustees 


   April 12, 2022 


 
Present: Phil Raya, President; Brian Jackman, Vice President; Pete Carlson, Clerk; Debbie Wingo, Member; 


Jim Bridges, Superintendent  
 


In attendance: Emily Stroup, Director of Human Resources; Monica Emeldi, Director of Special Education; 


Sarah Steen, Curriculum Coordinator; Tessa Bunch, Christina Orsi, Ken Silman, Alyssa Wooten, Principals; 


Celli Coeville, Administrative Assistant 


 
I. OPEN SESSION  


a. Call to Order at 5:35 PM 


b. Roll Call to Establish Quorum – all board members were present 


c. Approval of Agenda- The agenda was amended to change item 8.2 to an Action item. 


d. Public Comment on Closed Session Items 


MSA (Carlson/Wingo) – Approve amended agenda with item 8.2 as an Action item  


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman          


Raya, Wingo 


 


e. Closed Session Adjourn to Closed Session for the purpose of discussing matters expressly 


authorized by Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95,54957, 54957.8, Education Codes 49079(c), 


48912, 48918  


 


f. ADJOURN TO CLOSED SESSION 


 


II. RETURN TO OPEN SESSION –  6:34 PM 


Welcome from Board President Mr. Raya 


Pledge of Allegiance  


Superintendent’s Report –  Dr. Bridges is pleased to announce that in the past month the District has 


seen a steady decline of COVID-19 cases in the District. The District had nine student cases in 


March and so far only five cases in April. To avoid an uptick in cases on the return from Spring 


Break, the District is providing families with home rapid tests to administer voluntarily on Sunday 


before returning to school on April 25th. 


 


Dr. Bridges provided a quick update on Corral Hollow Elementary School. The District team met 


with Integral Communities to discuss the budget, financing, and timeline of the new school. The 


District is finalizing the budget and funding sources and plans to have the project back into the 


Division of State Architects on Monday, April 18th. This will be followed with the District bidding 


the project May 29, 2022 and which will keep us on schedule for an August 2024 school opening. 


 


Dr. Bridges was happy to announce that the District has its first school at the new science camp 


located in Sky Mountain this week. Tom Hawkins School left yesterday morning and ended up 


driving the last portion of the trip in the snow. Many students experienced snow for the first time at 


science camp.  


 


In Closed Session- 


 


MSA (Wingo/Jackman) -  For certificated employees, the Board approved the employee #’s 


12307,12308, 12309, 12310, 12311, 12312, 12313, 12314, 12315, 12316, 12317, 12318, 12319, 


12320, 12321, 12322, and 12323; the Board approved classified employee #’s 12324, 12325, 12326, 


12327, 12328, 12329, 12330, and 12331 


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 







 


 


4/12/2022 Minutes  


 


Carlson, Jackman         


Raya, Wingo 


 


The Board also discussed the evaluation of the Superintendent 


 


III. PUBLIC COMMENT –   There were public comments for items not on the agenda: 


 


Anne Corbiser/Teacher 


Good evening, my name is Anne Corbiser and I am a teacher at Hawkins. These statements I present tonight 


are my own they are not part of the JTA Board on which I serve. A public health order was given August 


which ordered teachers to verify vaccination status or submit to weekly testing. When this order came out I 


did not agree with it but I did comply with weekly testing because it was better than giving up my sick days 


or facing disciplinary action. Here we are twenty-three weeks later with twenty-three negative tests taken 


never any symptoms. I’ve learned a lot during those twenty-three weeks. Once of the things that I learned 


during the COVID health emergency was that state police powers were given to the CDPH. But I’ve also 


learned that the police powers are limited by the protections contained in the California United States 


constitution. This means that any health officer must have adequate justification for their orders if it’s to 


impact the liberties provided in constitutions. Disease control is generally considered adequate justification if 


there are sufficient facts to support it. The sufficient facts in the order were that 22.7 new cases per 100,000 


people per day. The case rates were increasing tenfold, Delta variant was two times more contagious, the 


unvaccinated were more likely to get infected and spread the virus. Most current hospitalizations were 


among the unvaccinated and vaccination was the most effective means of preventing and transmitting 


COVID.   


 


Twenty-three weeks later here are the facts as I know them. The Delta variant is no longer the main variant it 


is now replaced by Omicron which is two times faster. Governor Newsom reported that Omicron cases were 


declining by 66%, hospitalizations were decreasing by 48%. The CDC has come out to report that the fully 


vaccinated can spread and transmit the virus. In the United Kingdom they are now reporting that 9 out of 10 


fully vaccinated are being hospitalized. In the vaccine adverse events report system they are now reporting 


over 1 million adverse reactions are being caused by the vaccine. On March 1 Pfizer released its clinical trial 


data from November 2020 to February 2021 in which it lists in 8-9 pages eight adverse reactions. This is 


sufficient data to show that the vaccine is not the most effective means to prevent infection.  It also shows 


that the vaccine is capable of doing harm.  The disease is also not able to be controlled. Governor Newsom 


came out to say that it’s not going away and we need to be ready with tools and resources and supplies to 


work with it in the future. Thomas Jefferson once said, “there is no justification for taking away individuals’ 


freedom in the guise of safety”.  That is just what the vaccination policy has done and can no longer be 


permitted to do. This justification used in this order in August is no longer sufficient nor valid at this time. 


The legislature has recently put on hold AB 1993 the employee vaccination policy. San Diego county has 


come out to say that it is ending its vaccination policy. I’ve heard that Stockton may be ending theirs as well. 


So I am asking when will JSD look into this policy and end it for us?  


 


A number of community members and representatives from the Tracy Hills community requested 


information regarding the status of Corral Hollow Elementary School. The community was interesting in 


learning about the budget shortfall, communication of updates for the community, and had questions about 


modular versus brick and mortar construction and what grade levels will be available for students once the 


school is open. 


 


IV.  APPROVAL OF THE CONSENT AGENDA  


4.1 Minutes –  Regular Board Meeting March 8, 2022                                                                                    


4.2 Warrants –  March 2022 


4.3 Financials –  March 2022 


MSA (Carlson/Wingo) approve the consent agenda as presented  


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 
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V. EDUCATIONAL SERVICES 


5.1 Student Enrollment –  Enrollment continues to increase for the District, we have an increase 


of almost 200 students from last year.  


                  


VI. PERSONNEL SERVICES 


 6.1 Variable Term Waiver Request for 30-Day Substitute Basic Skills Requirements, P. 


 Balamurugan 


 MSA (Wingo/Jackman) approve the Variable Term Waiver Request for 30-Day Substitute Basic 


 Skills  Requirement, P. Balamurugan as presented 


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 


 


 6.2 Interim Chief Business Officer (CBO) Contract- Dr. Bridges clarified that CalPERS had 


 issues with the number of days being used as a divisor in the initial contract. The contract is being 


 changed to reflect a $2.50 reduction which Mrs. Whittington is in agreement with.  


MSA (Jackman/Wingo) approve the Interim Chief Business Office (CBO) Contract as presented 


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 


  


VII. BUSINESS AND FACILTIES  


7.1 March 2022, Fiscal Year 21-22 Budget Adjustments –  


MSA (Carlson/Jackman) approve the March 2022, Fiscal Year 21-22 Budget Adjustments as 


presented  


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 


 


7.2 Actuarial Study of Retiree Health Liabilities Under GASB 74/75- 


MSA (Wingo/Carlson) approve the Actuarial Study of Retiree Health Liabilities Under GASB 74/75 


as presented 


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 


 


VIII. BOARD DISCUSSION AND REPORTS 


8.1 Applicant Interview & Appointment to Board of Trustees, Applicant – Todd Wetherell- 


Dr. Bridges provided a brief explanation of the process for this evening. He indicated that any time 


there is a Board vacancy close to an election the Board is required is to appoint someone to that 


position. The District has to announce the vacancy, has to post it in the newspaper and do a public 


posting which the District did. Applicants must be California residents, at least 18 year of age, 


registered voters in the state of California and residents of the District. This appointment will last 


until the election in 2022. The person who is selected for this position will have to run if they choose 


to continue on the Board for the next term. This position will be part of the general election. The 


Board is required to interview the candidate in a public forum which we will do tonight. We have 


one candidate, Todd Wetherell. Unlike interviews the Board may ask different and follow up 


questions if there is something specific that they would like additional clarification on. Once an 


appointment is made a vote will follow and the appointment will be posted for 30 days. The 


community has this time to review the appointment and if there are no objections, the appointed 


candidate will become the new board member at a May board meeting.  


 


Todd Wetherell - Mr. Wetherell shared with the Board and public that he has been in the District 


since 1983 and he had two children attend JSD schools. Mr. Wetherell has a logistics background 
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and he was a board member for twelve years for Jefferson School District. Mr. Wetherell stated that 


this district is a remarkable school district and this is a very close community and he would like to 


keep it this way. Mr. Wetherell helped to start Little League in this town, he coaches junior varsity 


hardball at Millennium High School. Mr. Wetherell wants to keep up the old school mentality of the 


Jefferson School District maintained. He noted that the role of a board member is a demanding job 


that requires forethought, cooperation with board members and Superintendent, and good 


communication. There were no follow up questions from the Board.  


 


MSA (Wingo/Carlson) approve appointment of Todd Wetherell to Jefferson School District Board of 


Trustees  


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 


 


8.2 Discuss Letter from Trustees to California State Legislators Supporting Parent Choice for 


COVID Vaccines for School Aged Students- 


The Board moved item 8.2 up on the agenda for discussion after the Approval of the Consent 


Agenda item.  


 


A letter to state legislators from the Jefferson Board of Trustees was presented to the Board and the 


public for review.  


 


There were four public comments in support of the Board’s letter from Zahra Aziz, Ashley Negron, 


Robyn Forester, and Keith Forester regarding allowing parents the choice to immunization their 


students for COVID.   


 


Dr. Bridges asked if the Board had any edits for the letter. Mrs. Wingo indicated that she felt the 


letter needed to be more specific in the first two paragraphs. “Students” or “children” should be 


stated as opposed to “this population”.  The Board discussed language indicating the age of the 


students or that we are a TK-8 grade district. 


 


MSA (Carlson/Wingo) approve the Letter as edited from Trustees to California State Legislators 


Supporting Parent Choice for COVID Vaccines for School Aged Students  


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 


 


8.3 Items for the Next Board Meeting – Employee of the Year recognition. Dr. Bridges announced 


that Mr. Gary Pease, a teacher at Jefferson, is up for Teacher of the Year. 


 


ADJOURNMENT – MSA (Jackman/Carlson) 7:05 PM 


 


Respectfully submitted, 


 


 


James W. Bridges 


Secretary to the Board 












Board ReportReqPay12c


Checks Dated 04/01/2022 through 04/30/2022 Board Meeting Date 05/10/2022


Check 
AmountPay to the Order of


Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10512410 04/01/2022 ABA Plus Inc 01-5809 SE/21-22 Contract 38,833.00 


10512411 04/01/2022 Alhambra & Sierra Springs 01-5510 DW/ BOTTLED WATER 698.06 


10512412 04/01/2022 AT&T 01-5940 DW/PHONE LINES 459.63 


10512413 04/01/2022 Atkinson Andelson Loya Ruud & Romo 01-5810 DO/LEGAL SERVICES 244.13 


10512414 04/01/2022 California's Great America 01-4320 TS/8TH GRADE TRIP 391.87 


Unpaid Sales Tax 29.87- 362.00 


10512415 04/01/2022 Carrier Corporation 01-5800 DW/HVAC SERVICE 10,935.00 


13-4400 Monticello Refridgerator unit 12,871.00 23,806.00 


10512416 04/01/2022 Central Sanitary Supply 01-4310 MOT/DW/MATERIAL & SUPPLIES 749.00 


10512417 04/01/2022 Christy White Accountancy Corp 01-5820 2020-21 Measure J Bond Audit 3,500.00 


10512418 04/01/2022 CIT 01-5610 DW/COPIER LEASE 4,943.07 


10512419 04/01/2022 City Of Tracy 01-5510 DW/WATER & SEWER 4,261.85 


10512420 04/01/2022 Ed Sped Solutions Inc 01-5809 SE/21-22 Contract 18,950.00 


10512421 04/01/2022 Fabiola Perez 01-5809 SE/Ailani Caracol Math Tutoring Jan. 2022 810.00 


10512422 04/01/2022 Fagen Friedman & Fulfrost LLP 01-5810 SE/General Matters 1,595.00 


10512423 04/01/2022 FedEx 01-5800 CU/OLSAT Test Shipping Charges 27.48 


10512424 04/01/2022 FGL Environmental 01-5800 MO/JS WELL TESTING 120.00 


10512425 04/01/2022 Follett Content Solutions LLC 01-4200 J/S books 1,139.85 


J/S library  books 1,707.63 2,847.48 


10512426 04/01/2022 Gopher 01-4310 J/S- Hoops 88.59 


10512427 04/01/2022 McREL International 01-5222 CU/INSTRUCTIONAL STRATEGIES 


TRAINING


11,375.00 


10512428 04/01/2022 Davis, Christen D 01-4310 MS/Davis Classroom Supplies 42.18 


10512429 04/01/2022 Guinn, Cynthia J 01-4310 TS/Guinn Classroom Supplies 246.17 


10512430 04/01/2022 Hassna, Rianna G 01-4310 BO/Hassna Office Supplies 35.58 


10512431 04/01/2022 Lange, Jill M 01-4310 HS/Lange Science Supplies 17.88 


10512432 04/01/2022 Ochoa-Mendoza, Omar 01-5210 Trans/Ochoa DMW Fees/Mileage 8.01 


Trans/Ochoa Mileage 2/22-3/16 127.71 


01-5218 Trans/Ochoa DMW Fees/Mileage 85.00 220.72 


10512547 04/04/2022 Huber, Scott M 01-1100 Reprocess March 2022 payroll - Huber 4,011.87 


10513212 04/07/2022 Angelina Peinado 01-4320 TS/8TH GRADE TSHIRTS 1,350.00 


10513213 04/07/2022 Napa Auto Parts 01-4370 TD/VEHICLE REPAIR SUPPLIES 158.37 


10513214 04/07/2022 Office Depot - 89094763 01-4310 DO/Office Supplies 54.62 


HS/MATERIALS & SUPPLIES 2,385.00 


HS/TEACHER ORDERS 298.50 


SE/BLANKET ORDER FOR SPED 477.22 3,215.34 


10513215 04/07/2022 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 30,074.01 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 


preceding Checks be approved. Page 1 of 7
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Checks Dated 04/01/2022 through 04/30/2022 Board Meeting Date 05/10/2022


Check 
AmountPay to the Order of


Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10513216 04/07/2022 Patriot Pest Management 01-5515 MOT/DW Pest Management 1,720.00 


10513217 04/07/2022 Pel Learning Center - Tracy 01-5809 SE/21-22 Contract 280.00 


10513218 04/07/2022 PROtech Security & Electronics 01-5835 MOT/DW/ANNUAL ALARM MONITORING & 


FIRE MONITORING


3,079.38 


10513219 04/07/2022 San Joaquin County Office Ed 01-5218 FRISK WORKSHOP - BUNCH 100.00 


10513220 04/07/2022 SUMA Kids Inc 01-5809 SE/21-22 Contract 2,134.10 


10513221 04/07/2022 Tais Richardson 01-4320 TS/8TH GRADE GRADUATION 200.00 


10513222 04/07/2022 Tank Town Media LLC DBA Tracy Press 01-5842 DO/BOARD VACANCY 612.00 


10513223 04/07/2022 U.S. Bank Corporate Payment 01-4310 CU/CC - STEEN MAR 2022 1,614.51 


DO/CC - COEVILLE MAR 2022 145.33 


HS/CC - ORSI MAR. 2022 937.18 


HS/CC - PATRICK MAR 2022 388.98 


IT/CC - WATSON MAR 2022 308.31 


JS/CC - WOOTEN MAR 2022 538.57 


MOT/CC - BYRD MAR 2022 1,479.57 


MS/CC - BUNCH MAR 2022 354.88 


SE/CC - EMELDI MAR 2022 57.27 


TS/CC - GILL MAR 2022 264.40 


TS/CC - SILMAN MAR 2022 349.65 


01-5220 DO/CC - BRIDGES MAR 2022 250.00 


01-5651 DO/CC - COEVILLE MAR 2022 80.00 


13-4310 FS/CC - ROGERS MAR 2022 1,587.50 8,356.15 


10513224 04/07/2022 Waxie Sanitary Supply 01-4310 DW/Cleaning Supplies 80.11 


10513225 04/07/2022 Willey Printing Co. Inc 01-4310 HS/DIPLOMAS 45.47 


J/S graduation supplies 36.81 82.28 


10513226 04/07/2022 Winsor Learning Inc 01-4310 MS/Intervention Curriculum 2,369.59 


10513227 04/07/2022 Action ASAP Delivery Service 01-5800 DO/COURIER SERVICE 416.00 


10513228 04/07/2022 Barton Overhead Door Inc 13-5800 MS/Drop Test/Reset Fire Doors 900.00 


TS/Drop Test/Reset Fire Doors 300.00 1,200.00 


10513229 04/07/2022 Bill's Mower And Saw 01-4310 MO/2021-22 BLANKET ORDER FOR 


MOWER PARTS


254.92 


10513230 04/07/2022 Bus West 01-4370 TD/BUS SUPPLIES 7.50 


01-5670 TD/BUS SUPPLIES 7.50 15.00 


10513231 04/07/2022 City Of Tracy 01-5510 DW/WATER & SEWER 9,664.75 


10513232 04/07/2022 Colbi Technologies Inc 25-6214 BO/QUALITY BIDDERS 2,070.00 


10513233 04/07/2022 Follett Content Solutions LLC 01-4200 J/S books 581.14 


10513234 04/07/2022 Golden Valley Materials Inc 01-4310 MO/MATERIAL & SUPPLIES 38.79 


10513235 04/07/2022 Home Depot Credit Services 01-4310 MO/MATERIAL & SUPPLIES 659.95 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 


preceding Checks be approved. Page 2 of 7
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Checks Dated 04/01/2022 through 04/30/2022 Board Meeting Date 05/10/2022


Check 
AmountPay to the Order of


Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10513236 04/07/2022 L and G Mobile Truck Wash 01-5800 TD/20210 - 22 BUS WASHING 965.00 


10513237 04/07/2022 Local Bros Handymen 01-5800 MOT/HANDYMAN SERVICES 40.00 


10513238 04/07/2022 The Gift Of Speech 01-5809 SE/21-22 Contract 18,365.00 


10513239 04/07/2022 Amaral, Marv J 01-4310 TS/Amaral PE Equipment 145.30 


10513240 04/07/2022 Brandt, Lorrie K 01-5210 DO/Brandt Milage March 2022 32.29 


10513241 04/07/2022 Finton, Jillian 01-4310 TS/Finton Classroom Supplies 81.34 


10513242 04/07/2022 Gill, Ranvir K 01-4310 TS/GILL E-WING PRINTER & OFFICE 


SUPPLIES


803.92 


10513243 04/07/2022 Lindsey, DeLonna L 01-4310 TS/Lindsey Classroom Supplies 261.38 


10513244 04/07/2022 Miller, Carol A 01-5210 CU/Miller Mileage 1/5-4/5/22 10.71 


10513245 04/07/2022 Ochoa-Mendoza, Omar 01-5218 Trans/Ochoa First Aid/CPR course 117.00 


10513246 04/07/2022 Walther, Grit B 01-4310 TS/Walther Classroom Supplies 292.77 


10514408 04/15/2022 Deana Hugen 01-4310 REIMBURSE PETTY CASH 2021-22 10.93 


01-5800 REIMBURSE PETTY CASH 2021-22 57.00 67.93 


10514409 04/15/2022 Industrial Electrical Co 01-5660 MOT/ANNUAL PM FOR TS & JS 


GENERATOR


3,377.34 


10514410 04/15/2022 NCS Pearson Inc. 01-4310 SE/Testing Materials 1,726.29 


01-5651 SE/Testing Materials 189.15 1,915.44 


10514411 04/15/2022 OCT Brands Inc 01-4310 HS/SPIRIT ORDER 428.52 


10514412 04/15/2022 Office Depot - 89094763 01-4310 BLANKET PO - OFFICE 21/22 1,574.06 


DO/Office Supplies 107.43 


HS/TEACHER ORDERS 185.28 


J/S Admin supplies 177.57 


TS/TEACHER ORDERS 280.54 2,324.88 


10514413 04/15/2022 S&P Global Market Intellignece 01-5800 Legal Entity Name 91.00 


10514414 04/15/2022 SHI International Corp 01-4310 IT/CHROMEBOOKS 1,188.62 


IT/HS TEMP CAMPUS CHROMEBOOKS & 


CARTS


145,661.25 


IT/LAPTOPS HS & REPLACEMENT 


SUMMER 2022


80.09 


J/S supplies 15.37-


01-4400 IT/HS TEMP CAMPUS CHROMEBOOKS & 


CARTS


19,345.11 


IT/LAPTOPS HS & REPLACEMENT 


SUMMER 2022


1,570.31 167,830.01 


10514415 04/15/2022 Tmobile 01-4310 DO/HOT SPOTS 300.00 


10514416 04/15/2022 Campbell Family Electric Inc 01-5800 Maint. Work (doesn't qualify for Public 


Works Bid)


8,021.60 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 


preceding Checks be approved. Page 3 of 7
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Checks Dated 04/01/2022 through 04/30/2022 Board Meeting Date 05/10/2022


Check 
AmountPay to the Order of


Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10514417 04/15/2022 Central Sanitary Supply 01-4310 MOT/DW/MATERIAL & SUPPLIES 1,277.66 


10514418 04/15/2022 Fagen Friedman & Fulfrost LLP 01-5220 SE/Conference 115.00 


10514419 04/15/2022 Gopher 01-4310 MS/PE Equip. 152.54 


supplies 1,553.96 1,706.50 


10514420 04/15/2022 Infinity Communications 01-5809 E-Rate Consulting Services 2021-2022 3,750.00 


10514421 04/15/2022 Inland Business Systems Inc 01-5610 TS/OPEN PO FOR LIBRARY COPIER 


RENTAL AND OVERAGE


225.60 


10514422 04/15/2022 Ayubi, Ghizal 01-4310 HS/Ayubi Lesson Planning 125.46 


10514423 04/15/2022 Bogetti, Julie M 01-4310 TS/Bogetti Class Supplies 262.61 


10514424 04/15/2022 Byrd, Gregory A 01-5210 MO/Byrd Mileage 3/23/22-3/30/22 17.37 


10514425 04/15/2022 Emeldi, Monica A 01-5210 SE/Emeldi Mileage March 2022 51.95 


10514426 04/15/2022 Gill, Ranvir K 01-4310 TS GILL CAASPP TESTING 454.32 


10514427 04/15/2022 Gleason, Sherry A 01-5222 JS Gleason Google Training 35.00 


10514428 04/15/2022 Maldonado, Joanna Rose D 01-5222 HS/Maldonado Google Exam 35.00 


10514429 04/15/2022 Maslyar, Stacey 01-4310 JS/Maslyar STEM 29.08 


10514430 04/15/2022 Nunes, Mondae M 01-4310 TS/Nunes Class Supplies 129.26 


10514431 04/15/2022 Penrod, Kate L 01-5218 HS/Penrod Para Training & Mileage 149.00 


10514432 04/15/2022 Slinic-Morley, Alma 01-4320 TS/Morley Ice Cream Social 442.20 


10514433 04/15/2022 Walther, Grit B 01-5222 TS Walther Google Training Test 10.00 


10514434 04/15/2022 Watson, Nicholas B 01-5210 IT/Watson Mileage Jan. - Mar. 2022 377.03 


10515490 04/22/2022 ACES 2020 LLC 01-5809 SE/21-22 Contract 12,599.58 


10515491 04/22/2022 Aquaverve Water Coolers 01-4310 WATER COOLER FOR D.O. ROOM 10 481.53 


10515492 04/22/2022 AT&T 01-5940 DW/PHONE LINES 501.45 


10515493 04/22/2022 Atkinson Andelson Loya Ruud & Romo 01-5810 DO/LEGAL SERVICES 1,220.63 


10515494 04/22/2022 Augmentative Communication Solutions 01-5809 SE/21-22 Contract 7,200.00 


10515495 04/22/2022 Bill's Mower And Saw 01-4310 MO/2021-22 BLANKET ORDER FOR 


MOWER PARTS


205.35 


10515496 04/22/2022 CA Dept of Tax & Fee Admin Motor Carrier 01-5800 TD/FUEL TAX 12.00 


10515497 04/22/2022 Central Sanitary Supply 01-4310 MOT/DW/MATERIAL & SUPPLIES 405.59 


10515498 04/22/2022 CIT 01-5610 DW/COPIER LEASE 4,642.84 


10515499 04/22/2022 City Of Tracy 01-5510 DW/WATER & SEWER 5,278.59 


10515500 04/22/2022 Delta Wireless & Network Solutions 01-5640 DW/2 WAY RADIO BASE STATION 80.70 


10515501 04/22/2022 FGL Environmental 01-5800 MO/JS WELL TESTING 451.00 


10515502 04/22/2022 Golden Valley Materials Inc 01-4310 MO/MATERIAL & SUPPLIES 38.74 


10515503 04/22/2022 Gopher 01-4310 J/S PE supplies 533.81 


10515504 04/22/2022 Language Line Services Inc. 01-5800 DW/LANGUAGE SERVICES 156.32 


10515505 04/22/2022 Masergy Cloud Communications Inc 01-5940 DW/PHONE SERVICE 4,695.35 


10515506 04/22/2022 Mobile Modular Mgmt Corp 01-5620 MO/RENTAL OFFICE 429.48 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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Checks Dated 04/01/2022 through 04/30/2022 Board Meeting Date 05/10/2022


Check 
AmountPay to the Order of


Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10515507 04/22/2022 Office Depot - 89094763 01-4310 ADMIN. DONATION ARTIST IN RESIDENCE 343.59 


BLANKET P.O. FOR SCIENCE MATERIALS 18.64 


DO/Office Supplies 166.58 


HS/MATERIALS & SUPPLIES 540.71 


HS/TEACHER ORDERS 39.92 


J/S Admin supplies 36.48-


MS/ADMIN BLANKET OFFICE DEPOT PO 48.77 


MS/TEACHER ORDERS 56.72 


SE/BLANKET ORDER FOR SPED 50.54 


TS/BLANKET ORDER GRADE LEVEL 


DONATION PURCHASES


834.60 


TS/TEACHER ORDERS 59.73 2,123.32 


10515508 04/22/2022 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 7,979.21 


10515509 04/22/2022 Patriot Pest Management 01-5515 MOT/DW Pest Management 740.00 


10515510 04/22/2022 Quality Service Inc 01-5800 MO/WELL TESTING - JEFFERSON 5,186.43 


10515511 04/22/2022 Refrigeration Supplies  Distributor 01-4310 MOT/DW HVAC FILTERS 2,045.62 


10515512 04/22/2022 Shellee Mcreynolds 01-4310 SE/Materials & Supplies 140.25 


10515513 04/22/2022 SHI International Corp 01-4400 SPED/COMPUTER 964.18 


10515514 04/22/2022 Storer Coachways 01-5817 SCIENCE CAMP BUSSING 7,422.40 


10515515 04/22/2022 Tank Town Media LLC 01-5842 #0199 BOARD VACANCY POSTING 91.50 


10515516 04/22/2022 TMD Construction Services 01-6400 HS/PROJECT INSPECTOR 300.00 


25-6282 BO/INSPECTOR OF RECORDS FOR 


CORRAL HOLLOW


12,450.00 


FC/ELLIS INSPECTOR 450.00 13,200.00 


10515517 04/22/2022 Total Compensation Systems Inc 01-5800 GASB 75 FULL VALUATION - 1ST 


INSTALLMENT


1,665.00 


GASB 75 FULL VALUATION - 2ND 


INSTALLMEENT


1,665.00 3,330.00 


10515518 04/22/2022 Tracy Delta Solid Waste Manage ment 01-5570 MO/GARBAGE DUMPSTER @ JEFFERSON 


SCHOOL


956.66 


10515519 04/22/2022 Van De Pol Enterprise Inc 01-4381 MO/TD FUEL 1,517.14 


01-4382 MO/TD FUEL 615.53 2,132.67 


10515520 04/22/2022 Willey Printing Co. Inc 01-4310 HS/HUSKY BUCK TICKETS 423.26 


10515521 04/22/2022 Bowles, Kirsten R 01-4310 TS/CLASS SUPPLIES - BOWLES 209.07 


10515522 04/22/2022 Craft, Nicole M 01-4310 TS/BOOK CLUB - CRAFT 340.80 


10515523 04/22/2022 Gantasala, Praveena N 01-5210 MS/MILEAGE REIMB  11/1/21 - 4/14/22 110.84 


10515524 04/22/2022 Gill, Ranvir K 01-4310 TS/BOOK CASES - R. GILL 1,432.05 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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Checks Dated 04/01/2022 through 04/30/2022 Board Meeting Date 05/10/2022


Check 
AmountPay to the Order of


Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10515525 04/22/2022 Magnan, Tara R 01-4310 SE/MILEAGE REIMB & POSTAGE - 


MAGNAN


12.40 


01-5210 SE/MILEAGE REIMB & POSTAGE - 


MAGNAN


6.32 18.72 


10515526 04/22/2022 Martinez, Cecilia A 01-4310 SE/CLASS SUPPLIES - MARTINEZ 177.67 


01-5220 SE/CSHA CONF. - CECILIA MARTINEZ 1,764.95 1,942.62 


10516511 04/28/2022 California's Valued Trust 01-9513 April 2022 payroll - #030071 151,608.74 


10516512 04/28/2022 Metlife Small Business Center 01-9514 APRIL 2022 PAYROLL 1,448.00 


10516513 04/28/2022 Beith, Lauren A 01-4310 JS/GRADUATION REIMBURSEMENT - 


BEITH


3,589.67 


10516514 04/28/2022 Corbiser, Anne C 01-4310 JS/CLASS SUPPLIES - CORBISER 76.27 


10516515 04/28/2022 Hillstead, Patricia M 01-4310 JS/CLASS SUPPLIES -HILLSTEAD 107.17 


10516516 04/28/2022 Kitchuck, Deanna 01-4310 HS/CLASS SUPPLIES - KITCHUCK 108.00 


10516517 04/28/2022 Nelson, Cynthia C 13-5220 FS/MILEAGE - C. NELSON 45.05 


10516518 04/28/2022 Watson, Jamie L 01-4310 MS/CLASS SUPPLIES - J. WATSON 194.60 


10516519 04/28/2022 California's Great America 01-4320 HS/8TH GRADE GREAT AMERICA TRIP 3,337.00 


10516520 04/28/2022 Carrier Corporation 01-5800 DW/HVAC SERVICE 4,549.66 


10516521 04/28/2022 Fagen Friedman & Fulfrost LLP 01-5220 SE/Conference 115.00 


10516522 04/28/2022 FGL Environmental 01-5800 MO/JS WELL TESTING 30.00 


10516523 04/28/2022 Follett School Solutions Inc 01-4310 MS/Library Books 1,106.43 


10516524 04/28/2022 Herff Jones Inc 01-4310 MS/Extra Yearbooks 603.82 


10516525 04/28/2022 Nasco 01-4310 TS/SCIENCE MATERIALS 29.88 


10516526 04/28/2022 OCT Brands Inc 01-4310 TIGER STORE MATERIALS 591.89 


10516527 04/28/2022 Office Depot - 89094763 01-4310 DO/Office Supplies 121.42 


HS/TEACHER ORDERS 36.67 


J/S Admin supplies 35.85 


MS/TEACHER ORDERS 710.03 


SE/ADMIN SUPPLIES 863.57 


TS/TEACHER ORDERS 216.46 1,984.00 


10516528 04/28/2022 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 404.87 


10516529 04/28/2022 Patriot Pest Management 01-5515 MOT/DW Pest Management 870.00 


10516530 04/28/2022 Refrigeration Supplies  Distributor 01-4310 MOT/DW HVAC FILTERS 217.57 


10516531 04/28/2022 Rochester 100 Inc 01-4310 HS/FOLDERS 901.18 


Unpaid Sales Tax 68.68- 832.50 


10516532 04/28/2022 The Library Store Inc 01-4310 HS/LIBRARY 467.32 


10516533 04/28/2022 Tracy Lock & Safe 01-4310 MO/BLANKET ORDER FOR LOCK REPAIR 230.00 


10516687 04/29/2022 Danielsen Co. 13-4310 FS Paper Products 5,560.93 


13-4710 FS Food Supplies 30,846.23 36,407.16 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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Checks Dated 04/01/2022 through 04/30/2022 Board Meeting Date 05/10/2022


Check 
AmountPay to the Order of


Check 
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Check 
Date


Expensed 
AmountFund-Object Comment


10516688 04/29/2022 F & A Pizza Inc 13-4710 FS Food Supplies 5,528.00 


10516689 04/29/2022 General Produce Co. Ltd 13-4710 FS Food Supplies 2,353.75 


10516690 04/29/2022 Gold Star Foods Inc 13-4710 FS Food Supllies 7,009.80 


10516691 04/29/2022 Producers Dairy Foods, Inc 13-4710 FS Food Supplies Milk 13,157.23 


10516692 04/29/2022 Otto Consruction 25-6285 CH/PRE CONSTRUCTION SRVICES 23,100.00 


Total Number of Checks 152 751,446.98 


Fund Summary


Fund Description Check Count Expensed Amount


01 143 633,316.04 01


13 9 80,159.49 13


25 3 38,070.00 25


Net (Check Amount)


Less Unpaid Sales Tax Liability


Total Number of Checks 152 751,545.53 


98.55 


751,446.98 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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        ATTACHMENT: 4.3 
 
 
 
TO:     Jim Bridges, Superintendent 
 
FOR:    Board of Trustees 
 
FROM:  Dena Whittington, Interim CBO 
 
ISSUE:   April 2022 Financials 
 
   
Attached for Board review are the Financials as of April 30, 2022, transactions posted up until 
May 5, 2022.  Below is the breakdown of the Components of Ending Fund Balance.   
 
Components of Ending Fund Balance - General Fund Combined


Ending Fund Balance 8,457,961$              


Nonspendable Revolving Cash 5,000                      
Restricted Funds 1,294,284                


Committed Fund Balance (February 8, 2022 Resolution) 4,000,000                


Other Assignments:
Unrestricted Lottery 665,577                   
MAA 141,357                   
Unrestricted Instructional Materials 703,325                   
Total Other Assignments 1,510,259$              


Reserve for Economic Uncertainties
     Revised Combined GF Expenditures 32,514,705              
     3% of Combined GF Expendenditures 975,441                   


Unassigned to mitigate future budget reductions 672,977$                 


April 2022


 













		4.3 Financials April 2022

		April financials Escape
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Attachment: 4.4 


 


TO:  James W. Bridges 


FOR:  Board of Trustees 


FROM:  Dena Whittington 


ISSUE:  Surplus School Bus 


 


BACKGROUND: 


The MOT Department currently has one bus in the fleet dating back to 2004.  The bus has been 


inspected with the assistance of our new MOT Director and a certified mechanic and has been deemed 


to be beyond repair.   This bus is not currently approved by the CHP for operation.  To ensure safe 


transportation of students and maximize district resources, I am recommending we surplus the buses 


listed below.   


ITEMS TO BE SUPLUSED: 


2004 Bus #2 


DISPOSITION OF ITEMS: 


The bus will be sold for scrap and safely transported off the bus yard by tow truck. 


RECOMMENDATION:  Approve the above item as surplus.  
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To: Jim Bridges, Superintendent 


For: Board of Trustees 


From: Sarah Steen 


Re: Math Curriculum Adoption, Grades 5-8 


The District recommends adopting Illustrative Math curriculum for grades 5-8, based on careful 
review and a year-long pilot. The Curriculum is highly rated and was also recommended by our 
county office math department. According to EdReports, an independent nonprofit that reviews 
K–12 instructional materials, Illustrative Mathematics meets all expectations across all three 
gateways for focus, coherence, rigor, mathematical practices, and usability. As a district math 
team, we identified the program strengths as well as the areas of need and we will create a PD 
plan to support the formal adoption. This plan will include additional teacher 
collaboration/planning time.  


Our district math data has shown how important this new adoption is and that a major 
instructional shift is needed.  This new curriculum will help our students develop a deeper 
understanding of mathematical concepts by making meaning of their conversations with each 
other and their teacher.  


Strengths: Collaborative learning opportunities, rich and deep student conversations using 
academic vocabulary, instructional routines that require problem-solving, teacher learning 
supports online, scope and sequence of units and activities designed to develop a deep 
understanding of mathematical concepts and build math fluency.  


Needs: Teacher time to collaborate on pacing, assessments, and time to look ahead to set up 
centers. Additional teacher training and support as needed and time to review and use all 
resources within the program. Identify supplemental resources for additional practice problems. 
Identify strategies to use when students struggle with concepts and academic language and 
they aren’t having rich conversations yet.  


Selection Criteria - Evaluated the following program areas: 


● Alignment to the Standards
● Mathematical Practices
● Focus, Rigor, Coherence, and Balance
● Consistent Progressions
● Universal Access & Instructional Strategies
● Assessments


Item 5.1







Next Steps, purchase consumable items/print resources, as needed. The IM curriculum is free 
to educators online but the print materials can be purchased through certified partners, such as 
Kendall Hunt. The district will purchase items as needed, including consumable math kit 
materials. A collaboration and training plan will be established. Obsolete math materials will be 
collected with a plan to surplus appropriately. 


 
The following steps were completed in the adoption process:  


● Math Team made up of teachers from all grades and school sites as well as district 
instructional coaches and administrators involved in pilot, reviewed and provided input. 


● Year-long Pilot, included overview training from the publisher. (Piloting several programs 
would have been disruptive to student learning.) 


● Conducted in-depth evaluations of programs. Including: Evaluation, publisher training, 
Coach support, and piloting the program in the classroom. 


● Math Team met to identify strengths and challenges. 
● Curriculum available for community preview, online and at the district office. 
● Submitted a recommendation to School Board for approval. 


 
 


Recommended Action:  Approve the district adoption of the Illustrative Math curriculum for 
grades 5-8, using a certified publishing partner for consumable and print materials, as 
presented. 
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To:  Jim Bridges, Superintendent  


For:  Board of Trustees 


From:  Sarah Steen 


Re: Surplus Obsolete Math Curriculum Grades 5-8 


 


BP 3270(a) states when district-owned books, equipment and supplies become unusable, 
obsolete, or no longer needed, the Superintendent or designee shall identify these items to the 
Board of Trustees, together with their estimated value and a recommendation that they be sold 
or disposed of by one of the methods prescribed in law and administrative regulations. 
 
If the Illustrative Math Curriculum is approved to adopt in grades 5-8, we request Board 
approval to surplus the following obsolete Go Math Curriculum:  
 


● Grade 5, CA Go Math 
● Grade 6, CA Go Math 
● Grade 7, CA Go Math 
● Grade 8, CA Go Math 
● CA Go Math, Algebra I 
● CA GO Math, Accelerated Grade 7  


 
The Curriculum Department is working with Follett to sell the materials to the company. Follett 
will come to the district, package and ship the items to their warehouse, and then pay us for the 
curriculum that they sell. Grade 6 student workbooks are in need by Follet book company at this 
time and worth approximately $2 each, depending on total number we have available to surplus. 
The other grade level curriculum, while they are not able to be purchased at this time, will be 
shipped and held in consignment and the district will be reimbursed when/if the items are sold. 
Any items that do not sell, Follett will donate to Books for Africa or dispose of the items that are 
not wanted. Items that are not desirable and found to be worth $0, will be disposed of locally. 
 
Pursuant to AR 3270(a), if the Board members attending a meeting unanimously find that the 
value of the property is insufficient to defray the costs of arranging a sale, the property may be 
donated to a charitable organization deemed appropriate by the Board or may be disposed of by 
dumping. (Education Code 17546)  


Recommended Action:  Ratify the sale and consignment to Follett and/or donation or recycling 
of all obsolete 5th – 8th grade Go Math curriculum. 


 


 








Jefferson School 5 - Entizne110 3030


109 - Fern 2929


44131 - Freitas 44


147 - Gleason 3030


88177 - Jennings 88


10225 - McRae 10


18269 - Pease 18


31287 - Potts 31


7 2 4307 - Scott 13


79321 - Spikes 79


32475 - Maslyar 32


603 - Hillstead 2929


1999 - Galdames 21


119 110115 91Total Jefferson School: 435
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Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total
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Monticello Elementary School 251 - Rodriguez120 25


252 - Frizzi 25


254 - Lassell 25


235 - Dias 23


256 - Bonilla 25


257 - Hohn 25


249 - Chase 24


4 4 410 - Borgna 12


2411 - Boparai 24


2412 - Messamer 24


3113 - McEnery 31


2514 - Rodrigues 25


2820 - Balestrieri 28


2441 - Dunnum 24


2453 - Collinsworth 24


2771 - Marchini 27


2785 - Davis 27


24141 - Lowe 24


27327 - Throssel 27


30611 - Watson 30


31615 - Abris 31


25616 - Kirkpatrick 25


10025 125 100 113 92Total Monticello Elementary School: 555
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Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total
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Tom Hawkins Elementary School 251 - Bessette130 25


322 - Amato 32


323 - Freitas 32


324 - Fleckner 32


98 - Moruzzi 9


2543 - Cannon 25


2567 - Corbiser 25


2591 - Devlin 25


27121 - Fierro 27


28159 - Green 28


25187 - Cruz 25


28189 - Lange 28


25249 - Murphy 25


23466 - Shook 23


25612 - Kitchuck 25


24613 - Morgan 24


7473 75 83 105Total Tom Hawkins Elementary School: 410
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Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total
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Anthony Traina Elementary School 3 - Huysentruyt140 2929


265 - Burke 26


1 27 - Outland 3


288 - Frye 28


259 - Merrill 25


2510 - Chamagua 25


2511 - Medeiros-Perez 25


2731 - Bowles 27


3270 - Mayer 32


2599 - Silva 25


25195 - Lown 25


25199 - Manantan 25


344 - Walther 2929


25347 - Guinn 25


25407 - Morri 25


28450 - Teixeira 28


32521 - Saia 32


535 - Jones 2929


31596 - Amaral 31


7626 52 75 83 8795Total Anthony Traina Elementary School: 494
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Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total
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Tom Hawkins Elementary School 5th-8th8 - Moruzzi230 77


30 2811 - Cameron 58


2914 - Everitt 29


28 3015 - Ayubi 58


149 - Gray 2929


29332 - Mathe 29


333 - Andrews 2828


31612 - Swartz 31


30 29701 - Seymore 59


64 8789 88Total Tom Hawkins Elementary School 5th-8th: 328
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Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total
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Anthony Traina Elementary School 6th-8th 10 - Unassigned240 1


29 281 - Hewitt 57


3050 - Robertson 30


30253 - Nunes 30


61337 - Wright 61


31460 - Fillmore 31


57503 - Hicks 57


8592 90Total Anthony Traina Elementary School 6th-8th: 267
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Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


5/6/2022
7:53:44 AM
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Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


5/6/2022
7:53:44 AM


282District Total: 51 250 250 279 250 292 270 296 269 2489


April 2022 = 2,432
May 2021 = 2,266


Please note that the actual enrollment is 2,447
2,489 - 42 (Advanced Math students) = 2,447


Total Enrollment = 2,447
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State of California  
Commission on Teacher Credentialing 
Certification Division 
1900 Capitol Avenue 
Sacramento, CA 95811-4213 


Email: credentials@ctc.ca.gov 
Website: www.ctc.ca.gov 
 
 
 


DECLARATION OF NEED FOR FULLY QUALIFIED EDUCATORS 


 


   Original Declaration of Need for year: _____________  


   Revised Declaration of Need for year: _____________  
 
FOR SERVICE IN A SCHOOL DISTRICT OR DISTRICT/COUNTY AUTHORIZED CHARTER SCHOOL 


Name of District or Charter:  District CDS Code:  


Name of County:  County CDS Code:  
 
By submitting this annual declaration, the district is certifying the following: 


• A diligent search, as defined below, to recruit a fully prepared teacher for the assignment(s) was made 


• If a suitable fully prepared teacher is not available to the school district, the district will make a reasonable effort 
to recruit based on the priority stated below 


 
The governing board/body of the school district or charter school specified above adopted a declaration at a regularly 
scheduled public meeting held on ____/____/____ certifying that there is an insufficient number of certificated persons 
who meet the district's specified employment criteria for the position(s) listed on the attached form.  The attached form 
was part of the agenda, and the declaration did NOT appear as part of a consent calendar.   


 Enclose a copy of the board agenda item   
With my signature below, I verify that the item was acted upon favorably by the board.  The declaration shall remain in 
force until June 30, _________. 
 
Submitted by (Superintendent, Board Secretary, or Designee): 


 ___________________________________   ___________________________________   ____________________________________  
 Name Signature  Title 


 ___________________________________  ____________________________________  ____________________________________  
Fax Number    Telephone Number  Date 


 _____________________________________________________________________________________________________________  
Mailing Address 


 _____________________________________________________________________________________________________________  
EMail Address 


 
FOR SERVICE IN A COUNTY OFFICE OF EDUCATION, STATE AGENCY, CHARTER SCHOOL OR NONPUBLIC SCHOOL 
AGENCY 


Name of County _______________________________________________________  County CDS Code ___________________  


Name of State Agency ________________________________________________________________________________________  


Name of NPS/NPA ______________________________________________________  County of Location __________________  



mailto:credentials@ctc.ca.gov
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The Superintendent of the County Office of Education or the Director of the State Agency or the Director of the NPS/NPA 
specified above adopted a declaration on ____/____/____, at least 72 hours following his or her public announcement 
that such a declaration would be made, certifying that there is an insufficient number of certificated persons who meet 
the county's, agency's or school's specified employment criteria for the position(s) listed on the attached form. 


The declaration shall remain in force until June 30, _________. 


 Enclose a copy of the public announcement
Submitted by Superintendent, Director, or Designee:


 ___________________________________   ___________________________________   ____________________________________  
Name Signature Title 


 ___________________________________   ___________________________________   ____________________________________  
 Fax Number    Telephone Number   Date 


 _____________________________________________________________________________________________________________  
Mailing Address 


 _____________________________________________________________________________________________________________  
EMail Address 


 This declaration must be on file with the Commission on Teacher Credentialing before any emergency permits will be
issued for service with the employing agency


AREAS OF ANTICIPATED NEED FOR FULLY QUALIFIED EDUCATORS 
Based on the previous year's actual needs and projections of enrollment, please indicate the number of emergency 
permits the employing agency estimates it will need in each of the identified areas during the valid period of this 
Declaration of Need for Fully Qualified Educators.  This declaration shall be valid only for the type(s) and subjects(s) 
identified below.   


This declaration must be revised by the employing agency when the total number of emergency permits applied for 
exceeds the estimate by ten percent.  Board approval is required for a revision. 


Type of Emergency Permit Estimated Number Needed 


CLAD/English Learner Authorization (applicant already 
holds teaching credential) 


 __________________________ 


Bilingual Authorization (applicant already holds teaching 
credential) 


List target language(s) for bilingual authorization: 


__________________________________________ 


 __________________________ 


Resource Specialist  _________________________  


Teacher Librarian Services  __________________________ 


LIMITED ASSIGNMENT PERMITS 
Limited Assignment Permits may only be issued to applicants holding a valid California teaching credential based on a 
baccalaureate degree and a professional preparation program including student teaching. 
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Based on the previous year’s actual needs and projections of enrollment, please indicate the number of Limited 
Assignment Permits the employing agency estimates it will need in the following areas. Additionally, for the Single 
Subject Limited Assignment Permits estimated, please include the authorization(s) which will be requested: 


 


TYPE OF LIMITED ASSIGNMENT PERMIT ESTIMATED NUMBER NEEDED 


Multiple Subject  


Single Subject  


Special Education  


TOTAL  


 
 


AUTHORIZATION(S) FOR SINGLE SUBJECT LIMITED ASSIGNMENT 
PERMITS (A separate page may be used if needed) 


ESTIMATED NUMBER NEEDED 
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EFFORTS TO RECRUIT CERTIFIED PERSONNEL 
The employing agency declares that it has implemented in policy and practices a process for conducting a diligent search 
that includes, but is not limited to, distributing job announcements, contacting college and university placement centers, 
advertising in local newspapers, exploring incentives included in the Teaching as a Priority Block Grant (refer to 
www.cde.ca.gov for details), participating in state and regional recruitment centers and participating in job fairs in 
California. 
 
If a suitable fully prepared teacher is not available to the school district, the district made reasonable efforts to recruit an 
individual for the assignment, in the following order: 


• A candidate who qualifies and agrees to participate in an approved internship program in the region of the school 
district 


• An individual who is scheduled to complete initial preparation requirements within six months 
 
EFFORTS TO CERTIFY, ASSIGN, AND DEVELOP FULLY QUALIFIED PERSONNEL 


Has your agency established a District Intern program?                      Yes         No 


If no, explain. ____________________________________________________________________________  


Does your agency participate in a Commission-approved 
college or university internship program? 


 Yes         No 


If yes, how many interns do you expect to have this year? ________________________________________  


If yes, list each college or university with which you participate in an internship program. 


 ______________________________________________________________________________________  


 _______________________________________________________________________________________  


 _______________________________________________________________________________________  
 
If no, explain why you do not participate in an internship program. 


 _______________________________________________________________________________________  


 _______________________________________________________________________________________  
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AUTHORIZATION(S) FOR SINGLE SUBJECT LIMITED 
ASSIGNMENT PERMITS  


ESTIMATED NUMBER NEEDED 


Science: Biological Sciences 


Science: Chemistry 


Science: Geosciences 


Science: Physics 


Social Science 


Theater 


World Language: English Language Development 


World Language: ________________________ 
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Co-Sponsor Agreement


RESIDENCY@TCSJ


2022 - 2023 Academic Year


Enclosed is a co-sponsor agreement for your educational agency official to sign and return. 


Residency@TCSJ is a one-year teacher preparation experience that provides candidates 1) intense clinical 


practice, 2) mentoring and coaching, 3) a coherent vision of teaching, 4) integration of coursework and 


clinical experiences, and 5) partnerships as the driving force for change and improvement.


When placing a resident in the Residency@TCSJ program, a co-sponsor agreement between all partners 


must be in place in order to comply with CA Commission on Teacher Credentialing (CCTC) requirements. This 


document describes roles and responsibilities of the three partners: San Joaquin County Office of Education 


(SJCOE) serving as the Local Education Agency (LEA), Teachers College of San Joaquin (TCSJ) serving as the 


Institute of Higher Education (IHE), and the partnering district. These entities agree that developing highly 


effective teachers in this residency program is a shared responsibility; therefore, the following agreements shall 


be in place:


RESPONSIBILITIES Of THE SAN JOAQUIN COUNTY OFFICE OF EDUCATION (LEA):


The SJCOE agrees to:


1. Employ a residency coordinator who will work closely with TCSJ to ensure all CCTC program 


standards are met. The residency coordinator will: 


a. Collaborate with district partners to ensure residents become immersed in the culture of 


the partnering district and are successful in their placement;


b. Facilitate collaborative efforts to identify and select the mentor teachers and cohort 


settings;


c. Track performance of residency program against grant and program goals;


d. Oversee the continual development of the Residency@TCSJ program;


e. Facilitate Residency Advisory Panel meetings;


2. Manage grant funds;


3. Participate in the Residency Advisory Panel.


RESPONSIBILITIES Of THE TEACHERS COLLEGE OF SAN JOAQUIN (IHE):


The responsibilities of TCSJ are to oversee the Residency@TCSJ program including the following:


1. Work closely with SJCOE and district partners in the design and implementation of the residency 


program;


2. Interview and hire mentor teachers selected from the list of potential mentor teachers provided 


from the partnering district;


3. Provide orientation and training for the mentor teachers which includes, but is not limited to 


effective coaching techniques, adult learning theory, and current instructional practices;


4. Establish effective and on-going communication with partnering district and Residency@TCSJ 
personnel as appropriate to ensure a successful teaching experience for the resident;


5. Develop program instruments and benchmarks including: Observation protocols, rubrics, 


benchmarks for classroom performance, alignment to Cycles 1 and 2 of Teacher Performance 


Assessments (CalTPA);
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6. Provide all CCTC required coursework for the preliminary credential and assist with questions or 


issues in regard to credentialing;


7. Provide a supervisor who will gather observational data and identify professional development 


needs for residents and mentor teachers;


8. Ensure that residents are prepared for two Teacher Performance Assessments (TPAs) which will 


be taken in the fall and spring; 


9. Ensure that residents seeking credentials in multiple subject, mild/moderate, and extensive 


support, are prepared for the Reading Instruction Competence Assessment (RICA) which will be 


taken before the end of the academic year;


10. Verify that residents complete all requirements for the credential they are pursuing;


11. Recommend residents to CCTC for a preliminary credential;


12. Participate in the Residency Advisory Panel;


13. Provide compensation to the mentor teacher, as grant funds allow, for their work with residents 


which takes place outside of the regular school day.


RESPONSIBILITIES OF PARTNERING DISTRICTS


The partnering district agrees to:


1. Provide the residency coordinator with a list of potential mentor teachers who agree to and meet 


the following minimum qualifications:


a. Hold a valid corresponding clear or life credential in the content area of the resident they 


are supporting;


b. Have three years of credentialed teaching experience;


c. Have a record of successful teaching as demonstrated, at a minimum, by satisfactory 


evaluations for the preceding three years;


d. Complete 10 hours of initial orientation, provided by TCSJ;


e. Complete and submit a TCSJ application to be a mentor teacher;


f. Provide a total of three excellent recommendations (TCSJ forms): one from a parent, one 


from a current administrator, and one from a colleague;


g. Agree to be observed and/or interviewed by TCSJ.


2. Place residents with a mentor teacher in an assignment that aligns with the credential being 


pursued (Mild/Moderate, Moderate/Severe, Multiple Subject or Single Subject);


3. Assist residents to complete requirements to be a substitute teacher;


4. Place residents in a setting where video capture is permitted for candidate reflection, clinical 


fieldwork observation, and Teaching Performance Assessments (TPAs);


5. Assign residents to a site with a fully qualified site administrator who is aware of the shared 


responsibilities set forth in this agreement;


6. Share observations and feedback regarding resident performance with the mentor teacher as 


well as the coordinator of the Residency@TCSJ program;


7. Assign a representative to act as a contact person to the Residency@TCSJ program;


8. Participate in the Residency Advisory Panel (RAP);


9. Collaborate with TCSJ to determine data collection strategies for both individual residents and 


the program as a whole;


10. Respond to requests for evaluation data as requested by the CCTC and the Residency@TCSJ 
program; 
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11. Inform ongoing feedback of program adjustments needed to enhance district and TCSJ 


partnership;


12. Not hire the resident as an intern, once the resident is placed within the partnering district;


13. Provide release time to district employees in order for them to present expertise to residents 


and/or mentor teachers;


14. Commit to exploring future funding solutions for the mentor teacher stipend as grant funding is 


secured only through 22-23. 


SHARED ROLES AND RESPONSIBILITIES (PARTNERING DISTRICT AND IHE):


Oversight of mentorship is a collaborative job shared by the residency coordinator, mentor teacher, and 


school administrator. Mentoring is an integral part of the Residency@TCSJ program. TCSJ will provide 


training for the mentor teachers. The responsibilities of the mentor teacher shall include:


1. Co-teaching, co-planning, and co-assessing alongside the resident for the full school year;


2. Supporting the resident in the gradual release of responsibility towards independent teaching;


3. Documenting mentor teacher support and resident’s growth.  This is a shared responsibility 


between the mentor teacher and the residency coordinator.


For residents who are pursuing a dual credential, the residency coordinator will work with the partnering 


district to: 


1. Identify a mentor teacher with a general education credential that matches the resident’s goal;


2. Collaborate to identify a teacher with an Education Specialist Credential (SPED) who will support 


the resident gain additional clinical experience in supporting students with Mild/Moderate 


needs;


3. Allow, after parent permission is granted, the mentor teacher and/or supervisor and/or 


residency coordinator to observe residents during an Individualized Educational Program (IEP) 


meeting, or failing that, to debrief with a participating educational agency 


administrator/specialist who was present at a recent IEP meeting conducted by the resident.


If the placement of the resident with the mentor teacher is unsuccessful, the residency coordinator and 


partnering district representative will work together to identify a possible solution. If there is not a 


resolution, the partnering district and residency coordinator will look for an alternate mentor teacher in 


the district.  If there is disagreement about the potential of a resident, and the district no longer wishes to 


place the resident in their district, TCSJ will seek out an alternate district for placement.  If both parties 


agree that the resident is an unsuitable candidate, TCSJ will dismiss the resident from the program. 


Living allowances and/or stipends for residents involved with the CTC Residency grant will be disbursed 


in accordance to the specifications within the grant(s) and/or funding sources from the district and/or 


SJCOE as agreed upon with residents.   







Teachers College of San Joaquin Page 4 of 4 Residency@TCSJ Co-Sponsor Agreement


Revised February 2022


TO  BE COMPLETED BY  THE  PARTNERING DISTRICT;


Name of District: 


Mailing Address:


Contact Person:


Telephone: Email:


The signatures below indicate that the partnering district has agreed to the conditions of the Co-Sponsor 


Agreement and will act as co-sponsors for the 2022-2023 academic year: 


Name of Approving Official: 


Position/Title:


Signature of Approving Official: 


TO BE COMPLETED BY THE LEA;


Name of Local Education Agency Official: Karin Compise, Ed.D.


Position/Title: Residency Coordinator


Signature of Local Education Agency Official: 


TO BE COMPLETED BY THE IHE;


Name of Institute of Higher Education 


Official: Girlie Hale


Position/Title: Teachers College of San Joaquin President


Signature of Institute of Higher Education 


Official: 


Please complete the Co-Sponsor information (type or print) and return the entire document to: 


Karin Compise, Ed.D., Residency Coordinator


Email: kcompise@sjcoe.net


Fax: 209-468-9124 or 


Mail: P.O. Box 213030 Stockton, CA 95213-9030


Jefferson Elementary School District


1219 Whispering Wind Dr., Tracy, CA 95377


Emily Stroup


209-836-3388 estroup@jsdtracy.com


James W Bridges


Superintendent


05/05/2022





				2022-05-05T17:17:23+0000

		SignNow

		Digitially Signed Read Only PDF Created by SignNow for Document ID : d6314a0a1a5441a793a8e76cc1860ec73f7f1561
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Co-Sponsor	Agreement	


	


	


	


2022	–	2024	Academic	Years	


	


Enclosed	is	a	co-sponsor	agreement	for	your	educational	agency	official	to	sign	and	return.	Teachers	College	of	


San	Joaquin’s	Teacher	Induction	Program	serves	both	general	education	and	education	specialist	candidates	and	


is	two	years	in	length.	A	one-year	Early	Completion	Option	(ECO)	is	available	for	candidates	who	qualify.		


	


Terms	of	Agreement	


The	effective	dates	of	this	Co-Sponsor	Agreement	are	for	the	academic	years	July	1,	2022	–	June	30,	2024.	Either	


party	may	terminate	this	agreement	by	submitting	written	notice	to	the	other	party	no	later	than	thirty	(30)	days	


prior	to	the	start	of	the	academic	year.	


	


The	district	or	employing	agency	understands	and	agrees	to:	


	


1. Inform	general	education	and	education	specialist	teachers	who	obtain	a	preliminary	credential	that	they	


must	enroll	in	an	induction	program	within	the	first	year	of	their	preliminary	credential.		These	teachers	


will	be	referred	to	as	“candidate”	in	the	following	criteria.	
	


2. Provide	the	TCSJ	Teacher	Induction	Application	link:	https://apply.teacherscollegesj.edu/	to	each	candidate	


and	require	that	each	candidate	complete	the	application	by	November	1.		The	enrollment	period	is	from	


August	1	to	November	1.	
	


3. Candidates	who	are	enrolled	in	TCSJ’s	Teacher	Induction	Program	must:	


• Be	employed	as	 the	 teacher	of	record	 in	an	assignment	 that	aligns	with	 the	clear	credential	being	


pursued	(General	Education	–	Multiple	Subject,	Single	Subject;	Education	Specialist	–	Early	Childhood	


Special	Education,	Mild/Moderate,	Moderate	Severe);	


• Be	employed	in	a	setting	where	video	capture	is	permitted	for	candidate	reflection;		


• Be	employed	in	an	instructional	setting	with	the	same	group	of	students	on	a	daily	or	weekly	basis;	


• Be	employed	in	a	setting	that	ensures	the	presence	of	English	Language	Learners	and	students	with	


special	needs	(California	Standards	for	the	Teaching	Profession	3.6:		Addressing	the	needs	of	English	


learners	and	students	with	special	needs	to	provide	equitable	access	to	the	content).	
	


4. Apprise	 the	 TCSJ	 Teacher	 Induction	 Coordinator	 of	 any	 changes	 to	 a	 candidate’s	 or	mentor’s	 status	 as	


follows:	


• Employment	status;	


• Leave	status;		


• Change	in	mentor/participating	teacher	pairing;		


• Change	in	site;		


• Change	in	assignment.		
	


A	change	in	a	candidate’s	status	could	result	in	an	extension	of	the	candidate’s	program	into	the	next	school	


calendar	year	or	withdrawal	from	the	program	if	their	setting	does	not	meet	the	required	components	as	


described	above	in	#3	or	if	their	employment	is	terminated.	


	


	


TEACHER	INDUCTION	PROGRAM	
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5. Inform	candidates	of	who	is	responsible	for	paying	the	per	year	Teacher	Induction	Program	Fee.	
	


6. If	a	candidate	withdraws	from	TCSJ’s	Teacher	Induction	Program	prior	to	December	31,	50%	of	the	program	


fee	must	be	paid.		However,	if	a	candidate	withdraws	from	the	program	after	December	31,	the	full	program	


fee	is	due.	
	


7. Ensure	that	the	candidate	is	paired	with	a	mentor	within	thirty	(30)	days	of	being	enrolled	in	TCSJ’s	Teacher	


Induction	Program.		


• The	mentor	and	candidate	are	to	be	matched	according	to	credentials	held,	grade	level	and/or	subject	


area	as	appropriate	to	the	candidate’s	employment;	


• It	is	recommended	there	be	a	1:1	pairing	of	mentor	to	candidate.	
	


8. Provide	the	Teacher	Induction	Mentor	Application	link	to	mentors	and	require	that	each	mentor	complete	


the	 application,	 once	 assigned	 to	 the	 teacher	 induction	 candidate.	 	 The	Mentor	Application	 link	will	 be	


emailed	to	the	Contact	Person	identified	on	page	4	of	this	Co-Sponsor	Agreement	by	TCSJ	staff	by	August	1.	
	


9. Mentors	are	selected	based	upon	the	following	minimum	requirements:	


• Knowledge	of	the	context	and	the	content	area	of	the	candidate’s	teaching	assignment;	


• Demonstrated	commitment	to	professional	learning	and	collaboration;	


• Possession	of	a	Clear/Life	Teaching	Credential;	


• Ability,	willingness,	and	flexibility	to	meet	a	candidate’s	needs	for	support;	


• Minimum	of	three	years	of	effective	teaching	experience.	
	


10. Provide	sufficient	resources,	including	protected	time,	for:	


• The	collaborative	development	of	the	Individual	Learning	Plan	(ILP)	with	input	from	the	candidate,	


mentor,	 and	 consultation	 with	 the	 site	 administrator	 within	 sixty	 (60)	 days	 of	 the	 candidate’s	


enrollment	in	the	program;	


• The	mentor	and	candidate	to	attend	required	TCSJ	professional	development	opportunities;		


• The	mentor	to	attend	initial	and	ongoing	training;	


• The	candidate	to	implement	their	ILP;	


• The	candidate	to	attend	coursework	as	part	of	their	ILP	goals;	


• The	mentor	to	provide	a	minimum	of	one	hour	per	week	of	individualized	support/mentoring	to	the	


candidate;		


• The	mentor	to	assist	the	candidate	in	the	implementation	of	their	ILP	goals;	


• Regular	mentor	and	candidate	interactions,	e.g.	observation	of	the	candidate’s	practice,	videotaping	


of	the	candidate,	or	observations	of	colleagues	and	peers.	
	


11. Agree	to	use	a	candidate’s	ILP	for	the	sole	purpose	of	professional	growth.	The	ILP	may	not	be	used	as	an	


evaluation	for	employment	purposes.	
	


12. Honor	the	confidentiality	between	the	mentor	and	induction	candidate.	
	


13. 	Ensure	that	site	administrators	with	induction	candidates	are	aware	of	the	shared	responsibilities	set	forth	


in	this	agreement.	
	


14. Apprise	mentors	and	participating	teachers	regarding	the	acceptance	of	TCSJ’s	Professional	Development	


Units	 (PDU)	 for	 their	 participation	 in	 TCSJ’s	 Teacher	 Induction	 Program.	 	 Mentors	 and	 candidates	 can	


purchase	up	to	six	(6)	PDUs	each	year,	for	a	maximum	of	twelve	(12)	units.	
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15. Provide	 the	 required	 evaluation	 data,	 including	 survey	 completion	 and	 demographic	 information,	 as	


requested	by	the	Commission	on	Teacher	Credentialing	(CTC)	and/or	the	TCSJ	Teacher	Induction	Program	


from	stakeholders	such	as	employers,	site	administrators,	candidates,	and	mentors.	
	


16. Assign	a	representative	to	participate	in	bi-annual/annual	meeting(s)	to	receive	updates	regarding	TCSJ’s	


Teacher	Induction	Program.		


	


The	TCSJ	Teacher	Induction	Program	understands	and	agrees	to:	


	


1. Ensure	 that	 districts/employers	 have	 paired	 each	 participating	 teacher	 with	 a	 mentor	 according	 to	


credentials	 held,	 grade	 level	 and/or	 subject	 area	within	 thirty	 (30)	 days	 of	 enrolling	 in	 TCSJ’s	 Teacher	


Induction	Program.		
	


2. Provide	the	district	with	the	TCSJ	Teacher	Induction	Mentor	Application	link	by	August	1.		
	


3. Ensure	that	each	participating	teacher	has	developed	an	Individual	Learning	Plan	(ILP)	within	sixty	(60)	


days	of	enrolling	in	TCSJ’s	Teacher	Induction	Program.		
	


4. Provide	the	following:	


• Initial	and	ongoing	training	for	mentors;	


• Required	professional	development,	seminars	and/or	coursework	for	induction	candidates	tied	to	the	


creation	and	implementation	of	their	ILP	


• Opportunities	for	candidates	who	need	to	complete	teacher	preparation	assessments	(e.g.,	Teacher	


Performance	Assessments	–	CalTPA	or	edTPA,	and/or	Reading	Instruction	Competence	Assessment,	


RICA)	as	a	result	of	the	Governor’s	Executive	Order	N-66-20	
	


5. Apprise	candidates	of	the	availability	and	criteria	for	the	Early	Completion	Option	(ECO)	for	“experienced	


and	exceptional”	candidates.			
	


6. Provide	mentors	and	 candidates	 the	opportunity	 to	purchase	a	maximum	of	 twelve	 (12)	Professional	


Development	Units	(PDUs)	for	their	participation	in	TCSJ’s	Teacher	Induction	Program.	
	


7. Apprise	districts/employing	agencies	of	the	status	of	candidates	and	mentors,	upon	request.	
	


8. Provide	all	program	materials	to	both	mentors	and	teacher	induction	candidates.	
	


9. Provide	the	following	credential	service:	


• Follow	CTC	protocols	for	recommending	candidates	for	their	clear	credential.	
	


10. If	appropriate,	invoice	the	district/employing	agency	the	yearly	program	fee	for	each	induction	candidate	


based	upon	the	amount	each	district/employing	agency	will	support;	OR,	establish	a	payment	plan	for	


induction	candidates	who	are	paying	the	program	fee.	


	


Indemnification	


TCSJ	shall	defend,	 indemnify	and	hold	the	Employing	Agency	and	its	officials,	employees,	and	agents	harmless	


from	and	against	any	and	all	liability,	loss,	expense,	attorneys’	fees,	or	claims	for	injury	or	damages	arising	out	of	


the	 performance	 of	 this	 agreement,	 but	 only	 in	 proportion	 to	 and	 to	 the	 extent	 such	 liability,	 loss,	 expense	


attorneys’	fees,	or	claims	for	injury	or	damages	are	caused	by	or	result	from	the	negligent	or	intentional	acts	or	


omissions	of	TCSJ,	its	officials,	agents	or	employees.		
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Employing	Agency	shall	defend,	indemnify	and	hold	performance	of	TCSJ	and	its	officials,	employees,	and	agents	


harmless	 from	and	against	any	and	all	 liability,	 loss,	expense,	attorneys’	 fees,	or	claims	 for	 injury	or	damages	


arising	out	of	the	this	agreement,	but	only	in	proportion	to	and	to	the	extent	such	liability,	loss,	expense	attorneys’	


fees,	or	claims	for	injury	or	damages	are	caused	by	or	result	from	the	negligent	or	intentional	acts	or	omissions	of	


Employing	Agency,	its	officials,	agents	or	employees.	


	


TO	BE	COMPLETED	BY	THE	EMPLOYING	AGENCY:	


Type	of	Educational	Agency	


	


COE	 														 District	 			 Charter	 				 NPS		 Private	


	


CDS	Code	(7	or	14	digit)			 	 	 	 	 																																																																																																								


	


Name	of	Agency:			 	 	 	 	 	 	 	 	 	 	 	 																																																																																															


	


Mailing	Address:			 	 	 	 	 	 	 	 	 	 	 	 																																																																																														


	


Contact	Person:			 	 	 	 	 	 	 	 	 	 	 	 																																																																																														


	


Telephone:				 	 	 	 																																								Email:			 	 	 	 	 	 																																											


	


The	signatures	below	indicate	that	the	educational	agency	has	agreed	to	the	conditions	of	the	Co-Sponsor	


Agreement	and	will	act	as	co-sponsors	for	the	2022-2024	academic	years.	


	


Name	of	Approving	Official:			 	 	 	 	 	 	 	 	 	 																																																															


	


Position/Title:				 	 	 	 	 	 	 	 	 	 	 																																																																														


	


Signature	of	Approving	Official:			 	 	 	 	 	 	 Date:		 	 	 	


	


Signature	of	TCSJ	Teacher	Induction	Coordinator:			 	 	 										 	 Date:			 	 	 	


	


Signature	of	TCSJ	President:			 	 																																																																	 	 Date:		 	 	 	
	


	


If	you	have	any	questions,	please	email:	


	


	 Teacher	Induction	Coordinator	 	 	 Teacher	Induction	Support	


	 Myra	Gardea-Hernandez,	Ed.D.	 	 	 	 Judene	Violante		


Email:		mgardeahernandez@sjcoe.net	 	 	 Email:		jviolante@sjcoe.net	 	
	


	


Candidates	will	not	be	enrolled	in	Teachers	College	of	San	Joaquin’s	Teacher	Induction	Program	without	a	


current	Co-Sponsor	Agreement	from	the	sponsoring	educational	agency	on	file.	


39685440000000


Jefferson Elementary School District


1219 Whispering Wind Dr., Tracy, CA 95377


Emily Stroup


209-836-3388 estroup@jsdtracy.com


James W Bridges


Superintendent


05/03/2022
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Appendix K


Memorandum of Understanding - Summer School/ESY Stipend


This provision shall be attached as an appendix to the agreement.


The Jefferson Elementary School District (“District”) and Jefferson Teachers Association
(“Association”) enter this Memorandum of Understanding (“MOU”) regarding the
provision of a stipend for those individual teaching Summer School or ESY (Extended
School Year) for the 2021-2022 school year.


Employees teaching ESY for the 2021-2022 school year, who possess the appropriate
Special Education credentials and certifications, will receive a one time stipend of
$3000.  This stipend will be in addition to the stated hourly rate of $40.00 per hour.


Employees teaching General Education summer school for the 2021-2022 school year
will receive a one time stipend of $1000 (*).  This stipend will be in addition to the stated
hourly rate of $40.00 per hour.


In the event that an employee does not fulfill the full duration of their summer school
assignment, their stipend will be awarded at the appropriate proportional rate.


* Unit members serving in an administrative role are entitled to aforementioned stipend
in addition to their stated rate of pay.


This MOU expires upon the completion of the 2021-2022 summer school session..







For the District:


James W. Bridges, Ed.D., Superintendent ____________________________


Emily Stroup, Director of Human Resources ____________________________


Dena Whittington, Chief Business Officer ____________________________


Alyssa Wooten, District Representative ____________________________


For the Association:


Jeniene Cruz, JTA Representative __________________________________


Jennifer Gates, JTA Representative __________________________________


Anne Corbiser, JTA Representative __________________________________


Patti Cannon, JTA Representative _________________________________
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        ATTACHMENT 7.1 


 
 
TO:     Jim Bridges, Superintendent 
 
FOR:    Board of Trustees 
 
FROM:   Dena Whittington, Interim CBO 
 
ISSUE:   April 2022, Fiscal Year 21-22 Budget Revisions 
   
   
Attached for Board review are the Budget Revisions and Transfers for April 1, 2022 through April 30, 
2022 transaction dates which may have been posted up until May 5, 2022.  
 
General Fund (01): 
 $100,000 expense increase for OPEB contribution to Fund 71 
 $114,200 expense increase for all utilities to year end 
 $197,000 expense increase to Unrestricted Lottery for curriculum 
  
Developer Fee Fund (25) 
 $1.6 M increase in mitigation fees (Ellis) 
 $1.6 M increase in developer fees  
 
Retiree Benefit Fund (71): 
 $100,000 revenue increase from General Fund  
  
 
  
 
 
  
 
  
  
 
 
 
 
 
 
 
 







 
Jefferson School District 


Budget Adjustment Report 
From 4/1/2022 through 4/30/2022 


 
FUNDS:     01 
 
PASSED AND ADOPTED this 10th day of May 2022, by the following vote: 
 
 
 
 
AYES:  ________ NOES:  _________  ABSENT:  _________ 
 
 
 
STATE OF CALIFORNIA 
COUNTY OF SAN JOAQUIN 
 
I, ____________________, Clerk of the Governing Board of the Jefferson School District of San 
Joaquin County, California, do hereby certify that the Governing Board of said district did in fact 
adopt at a Board meeting, at the time and by the vote stated, the revised budget figures shown as of 
the revised budget on the attached Budget Adjustment Reports as being the official revised budget of 
the District for Fiscal Year 2021-22. 
 
 
Approved this 10th day of May, 2022. 
 
 
 
        _____________________________ 
       Clerk, Board of Trustees 
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JEFFERSON SCHOOL DISTRICT 


RESOLUTION NO. ________ 


RESOLUTION TO ESTABLISH TEMPORARY INTERFUND 


TRANSFERS  


ON MOTION of Member ________________, seconded by Member _______________, the 


following resolution is hereby adopted: 


WHEREAS, the governing board of any school district may direct that moneys held in any fund 


or account may be temporarily transferred to another fund or account of the district for payment 


of obligations as authorized by Education Code Section 42603; and 


WHEREAS, the transfer shall be accounted for as temporary borrowing between funds or 


accounts and shall not be available for appropriation or be considered income to the borrowing 


fund or account; and 


WHEREAS, amounts transferred shall be repaid either in the same fiscal year, or in the following 


fiscal year if the transfer takes place within the final 120 calendar days of a fiscal year; 


NOW THEREFORE, BE IT RESOLVED that the Governing Board of the Jefferson 


School District, in accordance with the provisions of Education Code section 42603 adopts the 


following authorization for fiscal year 2022-23 to temporarily transfer funds between any and all 


funds provided that all transfers are approved by the Superintendent or his designee: 


PASSED AND ADOPTED by the Governing Board on May 10, 2022, by the following vote: 


AYES: 


NOES: 


ABSENT: 


STATE OF CALIFORNIA  


COUNTY OF SAN JOAQUIN 


I, ____________________________, Clerk/Secretary of the Governing Board, do hereby certify 


that the foregoing is a full, true, and correct copy of a resolution passed and adopted by the Board 


at a regularly called and conducted meeting held on said date. 


WITNESSED my hand this _________ day of ______________________________, 20______. 


_____________________________________________ 


Clerk/Secretary of the Governing Board 


2022-05-01
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Attachment: 7.3 


 


TO:  James W. Bridges 


FOR:  Board of Trustees 


FROM:  Dena Whittington 


ISSUE:  Acquire One (1) 2023 Thomas 84 Passenger Bus 


 


BACKGROUND: 


The district is currently operating three routes services by two buses and one passenger van to transport 
students between home and school.  One additional bus serves as a backup and to ensure the new fleet 
are serviced properly.  There are currently over 150 students on the waiting list and the district has 
stopped taking any additional applications for the 21-22 school year.   In addition, homes continue to be 
built within the district boundary which increases demand for transportation. 


There is one additional passenger van that was board approved and ordered in the spring of 2020.  Due 
to the pandemic, manufacturing has been delayed.  The van remains on order and may be received over 
the summer.  This van would be dedicated to the rural route on the east side of the district and would 
free up a full size van to service the rest of the district.   


If approved tonight, this fourth bus should be delivered by the start of school in November 2022.   


The district maintains Fund 15 for Transportation Equipment purchases.  With an additional transfer 
from the General Fund at 2021-22 Estimated Actuals, there is sufficient budget for the purchase. 


RECOMMENDATION:  Approve acquisition of one 2023 Passenger bus per the attached quote to be paid 
out of Fund 15 Transportation Equipment Fund 







09457


Honorable Board of Trustees


Jefferson School District


1219 Whispering Wind Dr


Tracy, Ca 95377


Model: 2023


Engine: 300


Model: 84 pax


180-210 Days after receipt of order Subject to Prior Sale: Yes


(each):  $ 173,802.00   


 $          86.00   


 $   14,345.76 


 $          10.50 


 $ 188,244.26 


SB6512


Carson – Main Headquarters Sacramento


21107 South Chico St. Carson, CA. 90745 210 North East St., Woodland, CA. 95776


Sales Toll Free: (800) 458-9199  Main: (310) 984-3900 Fax: (310) 984 -3996 Main: (424) 210-3020


Parts Toll Free: (866) 707-7800  Fax: (310) 984-3994 Fresno


www.buswest.com 4337 North Goldenstate Ste#101, Fresno, CA  93609


Main: (559) 277-0118


We have examined the detailed minimum specifications established by the school board and guarantee this 


bid to be in accordance thereto.  Above price includes all dealer prep., pre-delivery service, necessary 


lettering, F.O.B. school district and documentation fee.


Quote is good for thirty (30) days


Brian Hedman, Sales Representative


 Cash Purchase Price


Body Make:


Delivery Date:


Horsepower:


Bid Form


May 4, 2022


BusWest respectfully submits for your consideration our bid to supply 1 complete 84 pax passenger school 


bus as follows:


Allison 3000 PTS


Model Year:Chassis Make:


Transmission:


Wheelbase: 277"


Thomas


Customer Order No.: SBBH


Capacity:


CHSY


Cummins L9


Quote No.: 


Doc Fee:


Total


CA. Recycle Fee: $1.75 ea. tire


Saf-T-Liner HDX


Sales Tax @: 8.250%


Thomas


BUSWEST 
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Prepared For:  Prepared By : 
Jefferson School District 
1219 Whispering Wind Dr 
Tracky, Ca 95377  


BusWest 
21107 S. Chico St 
Carson, CA 90745 


             
Stock Number: Quote Date: Customer Order No: 


SB6512 5/04/2022 SBBH 09457 
 
Model Profile: Saf-T-Liner HDX 141YS 
  Product Type: School Transportation 
  Year: 2023 
  Chassis Model: CHSY 
  Chassis MFG: THOS 
  GVWR: 37,600 
  Passenger Capacity: 84 pax 
  Headroom: 78 
  Wheelbase: 277 
  Brake Type: AIR W/REAR AIR SUSPENSION (23K 
  Engine Type: CUMMINS L9 300 DIESEL, 6 Cyl, 300 HP, 2200 RPM 
  Fuel Type: DIESEL 
  Fuel Tank Capacity: 100 
  Transmission Type: ALLISON 3000 PTS TRANSMISSION - CUMMINS ISL-300 (HDX) 2013 
  Axle, Front: 14600-lb Capacity 
  Axle, Rear: 23000-lb Capacity 
  Tires, Front: MICHELIN 12R22.5 16(H) PLY XZE LRH 
  Tires, Rear: MICHELIN 12R22.5 16(H) PLY XZE LRH 
  Suspension Front: Spring 
  Suspension Rear : HENDRICKSON "COMFORT AIR" SINGLE AXLE AIR SUSPENSION-23K AXL 


 
 
*Detailed Specification Attached 
 
 
 
  


 
 
 
 
   CUSTOMER ORDER APPROVAL 


              Customer Signature**: ___________________________________________________     Date: ___________  
 


 New bus(es) Info:  
  Name on bus:      ______________________________________________________________________ 
 
  Bus Number(s):   ____________________________         CA Number:   __________________________ 


               
 ** I have reviewed the quote detail for accuracy and I agree to order the bus(es) as listed. 
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Includes the Following Equipment: 
BODY 


ACCESSORIES 
• 1 DRIVER'S STORAGE BOX LOCATED OVER DRIVER'S WINDOW (HDX) 
• 1 SUN VISOR - CALIFORNIA 
• 1 PROP ROD - ACCESS DOOR ABOVE WINDSHIELD 
• 1 LUGGAGE COMPARTMENT-THROUGH DELUXE-125" 
CERTIFICATION/SAFETY 
• 1 FIRE EXTINGUISHER - 5 LB. 
• 1 KIT - FIRST AID, 24 UNIT, COMPLIES W/CALIFORNIA STATE SPECS 
• 1 KIT - BODY FLUID CLEAN-UP, COMPLIES W/NAT MINIMUM STANDARDS 
• 1 REFLECTORIZED TRIANGLES-(3) ON DRIVER'S COMPARTMENT FLOOR 
• 1 CROSSVIEW MIRROR INCLUDED IN REARVIEW MIRROR ASSEMBLY 
• 1 ROSCO INTEGRATED STYLE - REMOTE CONTROL HEATED MIRROR 
• 1 SIGN-STOP,ELECTRIC LED REAR SE1-7970 
• 1 SPECIAL DATA LABEL(S) - CALIFORNIA 
• 1 LABEL - U.S. CERTIFICATION 
• 1 APPLICATION - SCHOOL 
• 1 LABEL-GHG CERTIFICATION ENGLISH 
DOORS 
• 1 EXTERIOR DOOR HANDLE 
• 1 141Y28_LG-24-S000_RI-24-S000 
• 1 24" SIDE EMERGENCY DOOR LS 
• 1 SIDE EMERGENCY DOOR - RIGHT SIDE, CENTER, 78" HEADROOM 
• 1 VANDALOCK - AIR-OPERATED OUTWARD OPENING ENTRANCE DOOR 
• 2 VANDALOCK - SIDE EMERGENCY DOOR WITH INTERLOCK & BARREL BOLT 
• 1 VANDALOCK - REAR PUSHOUT WINDOW, WITH DAVENPORT SHELF 
• 1 STRAP HINGES - SIDE EMERGENCY DOOR, RIGHT SIDE (B5155) 
• 1 STRAP HINGES - SIDE EMERGENCY DOOR, LEFT SIDE (B5155) 
• 1 STEPWELL GUARD (HDX) 
ELECTRICAL - BODY 
• 1 PASSENGER ADVISORY-AUDIBLE/VISABLE 360" AROUND 
• 1 TWO(2)DEFROSTER FANS MOUNTED OVER CENTER WINDSHIELD 
• 1 BACKING ALARM - 87-112DB 
• 1 PRE-WIRE FOR CUSTOMER INSTALLED 2-WAY RADIO/VIDEO CAMERA 
• 1 GPS - ZONAR SYSTEM, HDX 
• 1 PREMIUM SPEAKERS - EIGHT (8) 
• 1 RADIO - AM/FM DEA700 DELPHI, TRANSIT W/PAGE 
• 1 BREAKERS - MANUAL RESET 
• 1 COURTESY LIGHT - EXTERIOR ELECTRICAL ACCESS DOOR 
• 1 COMPARTMENT LIGHTS(6)-125" THROUGH,DELUXE COMPART 
• 2 PILOT LIGHT, 1" 
• 1 DOME LIGHTS - LED 
• 1 DOME LIGHTS WIRED TO BATTERY 
• 1 LED DRIVER'S DOME LIGHT 
• 1 DOME LIGHT SWITCH 
• 1 STEP LIGHT SWITCH (IGNITION ON) 
• 1 LIGHT-LED STEPWELL - HDX 
• 1 7" LED DIRECTIONAL LIGHTS - FRONT 
• 1 LAMPS-STOP/TAIL/DIRECTIONAL AMBER/REVERSE LED 
• 1 LAMPS-STOP/TAIL 4"FLUSH-MOUNT LED 
• 1 LAMPS-4" BACKUP LED 
• 1 LAMPS-LICENSE PLATE ILLUMINATION LED - ONE (1) 
• 1 SIDE DIRECTIONAL-LED AMBER TURN,REAR OF FTRON WHEEL 
• 1 SIDE DIRECTIONAL-LED AMBER TURN,CENTER REAR WHEEL 
• 1 EXTENDED LENGTH WARNING LIGHT VISORS (CALIFORNIA) 
• 1 STROBE LGT(S) OPERATIONS W/IGNITION&SWITCH 
• 1 LED WARNING LIGHTS - FOUR (4) AMBER AND FOUR (4) RED LENS 
• 1 HALOGEN 8-LIGHT WARNING SYSTEM 
• 1 ID LAMPS - LED 
• 1 MARKER LAMPS - LED 
• 1 MID-MARKER LAMPS - LED 
• 1 CLUSTER/MARKER LIGHTS SWITCH - CONNECTED TO BATTERY 
• 1 FOG LIGHTS - TWO (2) QUARTZ HALOGENS IN ABS BLACK CASINGS 
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• 1 STROBE LIGHT CLEAR, CENTERED OVER REAR AXLE 
• 1 NOISE SUPPRESSION SWITCH 
• 1 STATIC VENT FRONT - TRANSIT, STANDARD 
• 1 BATTERY HOLD DOWN BRACKET - STANDARD 3 BATTERY 
• 1 BATTERY BOX - STANDARD 
EXTERIOR 
• 1 AIR HORN - BENEATH FLOOR 
• 1 COVER LOCK 
• 1 LOCK - BATTERY BOX DOOR 
• 1 20 GAUGE SMOOTH SIDE SHEETS 
• 1 BRACKET - MOUNTING, LICENSE PLATE, FRONT 
• 1 SEALING, EXTERIOR JOINT EDGE 
• 1 MUD FLAPS - FRONT, RUBBER, 15"W WITH LOGO 
• 1 REAR RUBBER MUD FLAPS 22.5W W/LOGO 
• 1 BUMPER - REAR, ANTI-RIDE 
• 1 FENDERETTES - FOUR (4) 
HVAC 
• 1 CONSTANT TORQUE CLAMPS - STANDARD HEATER 
• 1 HEATER SHUT-OFF VALVES - BALL TYPE - ENGINE COMPARTMENT 
• 1 50,000 BTU HEATER - 3RD SECTION LEFT SIDE 
• 1 50,000 BTU HEATER - 13TH SECTION LEFT SIDE 
• 1 SERIES HEATER CONNECTION - REAR HEATERS TWO(2) 
• 1 PLUMBING AT SIDE DOOR WITH PLYWOOD FLOOR 
• 1 GATES BLUE HEATER HOSE - FRONT CENTER HEATER 
• 1 SIDE DOOR RAMP OVER HEATER HOSE 
INTERIOR 
• 1 STEP TREAD,KOROSEAL,BLACK,WHITE NOSING,DP STEP,METALLIC 
• 1 ENTRANCE DOOR STEPWELL - 15" DEEP FIRST STEP 
• 1 STAINLESS STEEL AISLE STRIPS 
• 1 BLACK KOROSEAL FLOOR COVERING WITH 13" CENTER AISLE 
• 1 PLYWOOD FLOOR - 5/8" THICKNESS 
• 1 MIRROR - INTERIOR 6" X 30" BACK UP CAMERA 
• 1 78" HEADROOM 
• 1 ACOUSTIC HEADLINING - COMPLETE WITH POLYESTER INSULATION 
• 1 BODY ADJUSTMENT-INTEG LAP&SHLD DAVEN F/DIESEL ENGINE - HDX 
MISC 
• 1 PDI IDENTIFIER-DEALER PERFORMED 
• 1 BODY ADJUSTMENT-HDX 2010 EPA 
• 1 BODY ADJUSTMENT-HDX 2013 EPA 
• 1 FUEL SENSE - 3000PTS TRANSMISSION 
• 1 SAF-T-LINER HDX 
PAINT/LETTERING 
• 1 DECAL-UNITED AUTO WORKERS 
• 1 PAINT STANDARD SASH FLAT BLACK 
• 1 DELETE BLACK EYES 
• 1 DECAL - ENGINE DOOR "STOP WHEN RED" 
• 1 LABEL-APPROVED FUEL INSTRUCTIONS 
• 1 LABEL - DIESEL EXHAUST FLUID (DEF) - ENGLISH 
• 1 DECAL-FRONT CAP "SCHOOL BUS" 
• 1 DECAL-NON REFLECTIVE REAR CAP "SCHOOL BUS" 
• 1 LABEL - 2010 EPA EXHAUST REGENERATION - ENGLISH 
• 2 YELLOW REFLEXITE - PERIMETER OF EMERG DOOR, 24" W (78" HR) 
• 1 YELLOW REFLEXITE - PERIMETER OF REAR PUSHOUT WINDOW 
• 1 REFLECTIVE TAPE-ROOF HATCH WHITE(2) 
• 1 TUFFCOAT - ENTRANCE DOOR STEPWELL 
• 1 PAINT-EXTERIOR ROOF WHITE 6" 
• 1 PAINT-EXT WDO AREA SAME AS BODY 
• 1 PAINT-EXT GRD RAIL @ WINDOW BLACK 
• 1 PAINT-EXT GRD RAIL @ SEAT BLACK 
• 1 PAINT-EXT GRD RAIL @ FLOOR BLACK 
• 1 PAINT-EXT GRD RAIL @ SKRT BLACK 
• 1 PAINT-EXT BUMPERS FRT/RR BLACK 
• 1 PAINT-SOLID COLOR YELLOW 
SEATS 
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• 1 ELR SHOULDER BELT/ALR LAP BELT FOR DRIVER 
• 1 KICK PLATE/MODESTY PANEL-39"VERT, WALL-MTD BARRIER,RT SIDE 
• 1 KICK PLATE/MODESTY PANEL-39"VERT, WALL-MTD BARRIER,LT SIDE 
• 1 ASSIST RAIL YELLOW RIGHT SIDE 
• 1 ASSIST RAIL BARRIER YELLOW LS HDX 
• 1 39" BARR-VERT,WALL MT 45"H RS 2009 
• 1 39"8DEG BARR-REV. WALL-MT 45"H 2009 
• 2 COLONIAL BLUE UPHOLSTERY-45"HIGH RECESSED BARRIER 
• 1 BACK-NATIONAL DRV'S SEAT 
• 1 ARMREST NATIONAL DRVR'S ST. BOTH SIDES 
• 1 UPH DR.ST.FABRIC BLK NATIONAL 
• 1 PEDESTAL-NATIONAL AIR W/2 SHOCKS 
• 1 COVER PEDASTAL NATIONAL NONE 
• 1 SLIDE STOP NATIONAL DR.ST. NONE 
• 1 RETAINER NATIONAL DR.ST.BELT 
• 1 POUCH-DR.ST.STORAGE NONE 
• 1 RISER-DRIVERS SEAT, NATIONAL NONE 
• 26 42 OZ COLONIAL BLUE UPHOLSTERY - S3C PASSENGER SEAT 
• 1 42 OZ COL BLUE UPH - S3C DAVENPORT 
• 11 S3C 39"LS FLEXIBLE 3/2 WALL MOUNT 
• 1 S3C 39"LS FLEXIBLE 3/2 FLOOR MOUNT 
• 11 S3C 39"RS 3/2 FLEXIBLE WALL MOUNT 
• 1 S3C 39"RS 3/2 FLEXIBLE FLOOR MOUNT 
• 1 S3C 39"LS 3/2 FLEXIBLE FLIP SEAT 
• 1 S3C 39"/39" FLEXIBLE 3/2 DAVENPORT 
• 1 S3C 39"RS 3/2 FLEXIBLE FLIP SEAT 
• 22 S3C WALL MOUNT HARDWARE - TRANSIT 
• 2 S3C FLOOR MOUNT HARDWARE - TRANSIT 
• 2 S3C FLIP SEAT HARDWARE - TRANSIT 
WINDOWS/GLASS 
• 1 TINTED TEMPERED GLASS - COMPLETE 
• 1 TINTED TEMPERED GLASS-DRIVER'S WINDOW, BLK FINISH WIND FRAME 
• 1 TINTED WINDSHIEDL WITH 5" BAND FOR MVP-ER, ER TRANSIT 
• 24 TINT TEMP GLASS-COMP (28.5") 
• 2 TINT TEMP GLASS-COMP(28.5")+10 
• 1 WINDOW STOPS (12") 
OTHER 
• 1 2019 CUMMINS ENGINE TARIFF 
• 1 WARRANTY-CARB EXTENDED TYPE D 
• 1 SURCHARGE-RAW MATERIAL (STEEL) 
• 1 POWER OUTLET - (2) USB TYPE D 
• 1 HATCH-RF ESC SPEC ADVANTAGE H1976-025-111 ENGLISH GRAY (2) 
• 2 LABEL-CLEAN IDLE 
• 1 MODEL YEAR 2022 


CHASSIS 
AXLES AND SUSPENSIONS 
• 1 DET FRONT AXLE - 14,600 LB. VERSUS STANDARD 
• 1 AXLE - REAR, DANA 22060S, 4.88 RATIO 
• 1 SYNTHETIC LUBE STD W/AXLE 
• 1 SYNTHETIC LUBE STANDARD W/FRONT AXLE 
• 1 FRONT SUSPENSION CAPACITY - 14,600 LB. 
• 1 HENDRICKSON "COMFORT AIR" SINGLE AXLE AIR SUSPENSION-23K AXL 
BRAKES 
• 1 ANTILOCK BRAKES - MERITOR/WABCO (HDX) 
• 1 AIR ANTI-LOCK DISC BRAKES 
• 1 ELECTRONIC STABILITY CONTROL - HDX 
• 1 PARKING BRAKE INTERLOCK 
CHASSIS EQUIPMENT 
• 1 SOLENOID OPERATED AIR RESERVOIR DRAINS 
• 1 ADJUSTABLE PEDAL SYSTEM - HDX 
• 1 HOSES-RBR,ADVNCED GRD(GATES BLU STRIPE)W/CONSTNT TRQ CLMP 
• 1 100 GALLON FUEL TANK, BETWEEN THE RAILS, RIGHT HAND FILL 
• 1 CHASSIS FRAME RAIL - HIGH STRENGTH (110KSI) HDX (277"WB) 
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• 1 TOW HOOKS, FRONT - TWO (2) 
ELECTRICAL - CHASSIS 
• 1 LEECE-NEVILLE 270 AMP ALTERNATOR- PAD MOUNTED - HDX 
• 1 TRIPLE 12-VOLT GROUP 31 BATTERIES - HDX 
• 1 CIRCUIT BREAKERS-MANUAL RESET - HDX 
• 1 AMMETER, 300 AMP, DASH-MOUNTED (HDX) 
• 1 SOLID STATE ELECTRONIC FLASHER FOR HAZARD LIGHTS 
ENGINE AND EQUIPMENT 
• 1 AIR DRYER - BENDIX AD9 WITH HEATER - HDX 
• 1 EXHAUST BRAKE - HDX, CUMMINS ISL 
• 1 CRUISE CONTROL - HDX (CUM ISL) 
• 1 VEHICLE SPEED LIMITING(70 MILES PER HOUR SETTING) 
• 1 FUEL/WATER SEPARATOR WITH HEATER AND PUMP-CUMMINS ISL 
• 1 CUMMINS L9-300 ENGINE (HDX) 2013 EPA 
• 1 MULTI-FUNCTION GAUGE-REAR PANEL HDX 
TRANSMISSION AND EQUIPMENT 
• 1 ALLISON 3000 PTS TRANSMISSION - CUMMINS ISL-300 (HDX) 2013 
• 1 6 SPEED SHIFT CONTROL - 3000 PTS TRANSMISSION 
• 1 ALLISON FUEL SENSE-PLUS, DSS MED 
WHEELS AND TIRES 
• 6 MICHELIN 12R22.5 16(H) PLY XZE LRH 
• 6 DISC WHEEL-8.25X22.5,5H YELLOW 
• 1 HUB-PILOTED WHEEL EQUIPMENT - 23K (HDX) 


 
 


Meets all FMVSS requirements in effect at the time of manufacture. 
 





		7.3 Acquire One Thomas Bus

		050422 Jefferson SD 84 pax HDX stk SB6512 Bid Proposal (1)

		050422 Jefferson SD 84 pax HDX stk SB6512 Proposal

		Model Profile: Saf-T-Liner HDX 141YS

		  Product Type:

		  Year:

		  Chassis Model:

		  Chassis MFG:

		  GVWR:

		*Detailed Specification Attached








Information Sheet – 5/10/2022 - Board of Trustees Meeting 


TO:  Board of Trustees  Item: 7.4 


FR:  Celli Coeville  


DATE: May 3, 2022 


RE: Construction Update 


Dr. Bridges will provide a construction update for Franklyn Cole School  


The Corral Hollow Elementary School community update sent to the Tracy Hills 
community on April 28, 2022 is attached below.







April 28, 2022 


Dear Residents of Tracy Hills: 


In the past few weeks the Jefferson School District, Integral Communities, and PJHM Architects have 


met a number of important milestones necessary to start the Corral Hollow Elementary School project 


later this year.   


Milestones 


 March 30, 2022 – The District team presented to Integral Communities the comparison of using


a traditional building method and modular construction. Following the review, it was decided to


move forward with a traditional building method instead of switching to modular construction.


 April 15, 2022 – The District and Integral Communities met and resolved the project budget gap.


 April 18, 2022 – PJHM Architects completed the revised architectural documents and submitted


them to the Division of State Architects for approval.


 May 29, 2022 – The District will advertise for contractor bids.


 August 2024 -  Planned opening of Corral Hollow Elementary School.


We will continue to provide you with regular updates as needed. 


Sincerely, 


James W. Bridges 


Superintendent 
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TO:  Board of Trustees        Item: 7.5 


FR:  Celli Coeville  


DATE: May 5, 2022 


RE: Quarterly Williams Act  
 
There were no complaints for this filing period.  
 
  
 





